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RrTeT, §oER, 28 W, 2008 /7 U, 1930

ATl U3e WRAR

LABOUR & EMPLOYMENT DEPARTMENT
Shimla-2, the 28™ May, 2008
1. AGRICULTURE

No.Shram (A)4-8/2006(M.W.).—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of Agriculture may be
revised in respect of un skilled workers with effect from 1.1.2008;

And whereas the proposal for the revision of minimum rates of wages in this employment
was notified vide Notification of even number dated 22.1.2008 and published in Himachal Pradesh
Rajpatra dated 31.1.2008 under Clause (b) of sub-section (1) of Section 5 of the Minimum Wages
Act, 1948( Act No. 11 of 1948), for general information and inviting objections/suggestions;

1044—ITSTUS / 2008—28—5—2008 (1205)
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And whereas objections/suggestions were received from the general public and the same

were considered at the Government level. Now, therefore, in exercise of the powers vested in him
under sub-section (2) of Section 5 of the Minimum Wages Act, 1948 ( Act No. 11 of 1948), the
Governor of Himachal Pradesh in consultation with the State Minimum Wages Advisory Board is

pleased to revise the minimum rates of wages as under:-

Un-skilled workers Rs.100/- per day or Rs.3000/- per month.

NOTE

1.  These rate shall be effective w.e.f. 01-01-2008

2. There will be no distinction between the minimum wages of male or female and adult
or nonadult for the same and similar nature of work.

3. Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52
of 1961)

4. Where any class of work is performed on piece work basis, the time rate prescribed
for the particular category shall be guaranteed for that category.

5. 25 % increase shall be applicable over and above the minimum wages in the

Scheduled Tribal Areas in Himachal Pradesh.

The definition of unskilled will be as under:--

(i)

Unskilled: -- An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion

familiarity with variety of articles or goods.

By order,
Sd/-
A.CS.
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DEPARTMENT OF LAROUR & EMPLOYMENT
NOTIFICATION
Diated Shimla-2 2E52008

2 CONSTRUCTION OR MAINTENANCE OF ROADS OR BUILDING OPERATIONS,
STONE BREAKING & STONE CRUSHING

No.Shram (A 4-82006(M.W.)Whereas the Governor, Himachal Pradesh is of the opinion that
minimum rates of wages in the Scheduled employment of Construction or Maintenance of Sic
Breaking and Stone Crushing may be revised in respect of un skilled and other categories of workers w
effect from 1.1.2008;

And whereas the proposal for the revision of minimum rates of wages in this employment v
notified vide Motification of even number dated 22.1.2008 and published in Himachal Pradesh Rajpa
dated 31.1.2008 under Clause (b} of sub-section (1) of Section 5 of the Minimum Wages Act, 1948 !
Mo, 11 of 1948), for general information and inviting objections/suggestions;

And whereas objections’suggestions were received from the general public and the same w
considered at the Government level,

Now, therefore, in exercise of the powers vested in him under sub-section (2) of Section 5 of
Minimum Wages Act, 1948 ( Act No. 11 of 1948), the Governor of Himachal Pradesh in consultat
with the State Minimum Wages Advisory Board is pleased to revise the minimum rates of wages
under-

Category of Workers Revised Wages
Draily Monthly

1 2 3

UN-SKILLED WORKERS : Rupees Rupees

BhisthifChimini  Cleaner/  Chowkidar/  Distemperer  Grade- 100,00 300000
II/GlazierHelper for Plumber or Workshop/Rock Cutting Labour/Stone

Breaker/Stone Chiseler/Sweeper/Spray man for Bitumen/ Pipelinemen

{Electrical Coolie/Security Guard/Beldar /Cleaner-Tractor & Road

Roller & concrete mixer/Majdoor (Survey Bow! Watchmen! Tea

bov/Peon/Die sser! Oilmen/Greaser/ Messhe lpers/ Boy Helper (0 to 5

years ) Khalasi (0 to 3 vears YBill Distributors’ Mucker

SEMI-SKILLED WORKER: Rupees Rupees
Carpenter Grade-IIf Mason Grade-IF Sewer Man/Black Smith Grade- 110,00 3300.00

II! Sanitary Fitter Grade-IlPainter/Melter Mate/Sprayman Roads!
Craneman/ Badhani/Upholster  /Fitter  Attendant/Black  Smith
{Boatman)' Cameman’ Distempterer Grade-IFitter Grade-IIV Flour
Polisher/Stone Diresser / Malif Well Sinker! White Washer! Work Shop
Mechanic  Grade-I'Turner  Grade-IVPipe  Fitter  Grade-IIBrick
Moulder/Assistant Fitter' Assistant Fireman/ Assistant Welder/
Assistant turner! battery Charger/Dre sser/(Qualified
Experienced YHammer Man /Cookf Vulcaniser' Nozzle Man/ Tunnel
Man/ Alloy Trolley Operator/ Attendant (Store Office) Mechanical
Attendant’ Tunnel Jublliman/ Tunnel Man / Helper ( 5 vears and abowve
yoo0il Cleaner/Navgani/ Mate/Head Watchman/  Assistant
Leveler/Khalasi { 3 to 8 years)stone Dresser/ Pump Attendant’Auto
Electrician Grade-1I! Gardner/ Gange reader/ Asstt. Lab Attendant!
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Enquiry AtendantTelephone Attendant, (LTI certificate holder who

are working in other trade. )

Stone Breaker/Rock carrier Breaker/Stone Carrier 142
inch to2 inch Rs 753.00 1o 1'% inch
Es. 844.00
SKILLED WORKERS : Rupees  Rupees
Carpenter Grade-I' Mason Grade-I'Black Smith / Sanitary Fitter Grade-I/' 126.00 3780.00

Upholster Grade-VAstt. Pump Operator’ Pump  Operator/ Pump  Driver/
Chargemnan Grade-I'Water Supply Fitter / Carpenter Grade-II!' Compressor
Operator! Compressor Driver/ Darji or Tailor Grade-If Darji or Tailor Grade-
IFCrasher Driver/ Stone Dresser for ornamental work! Plumber Grade-I7 Pipe
Fitter Grade-I‘Auto Driver/ Asstt. Mechanic/ Mixer Driver/ Mixer Operator/
Structural Fitter Grade-IIY Workshop Fitter / Genrerator Operator/ Generator
Driver’ Plant Shop Fitter! diesel Engine Fitier/ Trolley Line Fitter / Crushing Plant
Fitter/ B. Plant Fitter/ Jack Hammer Fitter/ Electrical fitter/ Bunch Fitter/ Shaper/
Auto Fitter/ Pipe Line Fitter/ refrigerator Plant Fitter/ Tractor Operator/Shaft
Minor” Kochring OperatorDozer Operator’ Roclain Operator/ Scrapper Operator/
Loader operator/ Crane Operator/ Eucild operator’ Wagon Drill Operatorf Boaring
Operator/ SLD crane Operator’ B Plant Operator/ Iee Plant Operator or Welder/
Gas Cutter/ turner/ Black Smith/ Tin Smith' Traction Battery Chargerf Line Man/)
Telephone Operator’ Khalssi / JTamadar! Winder/ Blaster Driller/ Winch Fitter /
Compounder/Painter Miller /Climber/ Moulder/ Levellers! Saw Mill Cutter/Cable
JoinewForeman  Grade-IFKhalasiic 8 years to above) /Tracer Operator
EMLE Driver'CompressorRocker Showel Operator’Snow Cutter Operator [Loco
Operator/Driller Mason for Glazed Type work/Work MistryMotor Mate / Tractor
Driver' Telephone mechanic/D.G. Set Operator /Wireless Operator/Workshop
Forman Grade-IL (LT.L certificate holder who are placed in same trade. )

HIGHLY SKILLED Rupees  Rupees
Carpenter for furniture onlyWorkshop Mechanic Grade-FChargemanGrade- 161,50 484500

I'Workshop Foreman Grade-ITurnerGrade-I'Mechanic All Round Operator
MasonMistry  and  Carpenter  Mistry/Structural  Fiter  Grade-
I/Surveyor/Draftsman [ Assistant Foreman Machinist / Compounder {Qualified)
Road Roller DriverBulldozer Driver” Wireman/ Auto Electrician’ Electrician/
Chemical Analyser.

Clerical and non Technical Supervisory Staff Rupees  Rupees
Biuman Tyre Inspector’Foad InspectorWork Inspectorf Store Keeper/ Store  126.00 3780.00

Munshif Supervisor/Meter Reader/ Ledger Booking Clerk! Bill Clerk! Irrigation
Booking Clerk/ Parwari/ Complaint  Attendant’ Ferro  Printer/  Driver
iJeep/Car/Tractor) Clerkl Mechanic Inspector / Assistant Store KeeperfAccounts
Clerk/Stenographer,

NOTE
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1. These rate shall be e ffective w.e.f. 01-01-2008

2, There will be no distinction between the mininum wages of mal or female and adult or non-
adult for the same and similar nature of work.

E Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (Mo, 52 of 1961)

4, Where any class of work is performed on piece work basis, the time rate prescribed for the
particular cate gory shall be guaranteed for that category.

3. 20% increase will be admissible over and above the minimum rates of wages to the workers

waorking inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum rates of wages in different cate gories
of workers working in *Under Construction Hydro- Electric Power Projects” located in Non- Tribal Areas.
7 25 % increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Areas in Himachal Pradesh. In case of workers working in the “Under Construction Hydro- Electric
Projects” in Tribal Areas, an additional 10 % increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i} Unskilled: — An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods,

(it} Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or relatively narrow job and where important decisions made by others.
His work is thus limited to the performance of routine operations of limited scope.

(iti) Skilled: — A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: — A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees, ™

By order,
Sd/-
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DEPARTMENT OF LAROUR & EMPLOYMENT
NOTIFICATION
Dated Shimla-2 2R/52008
3, PUBLIC MOTOR TRANSPORT

Mo.Shram (AM-82006iMLW.) Whereas the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of Public Motor Transport may be revised in
respect of un skilled and other categories of workers with effect from 1.1.2008;

And whereas the proposal for the revision of minimom rates of wages in this employment was
notified vide Notification of even number dated 22.1.2008 and published in Himachal Pradesh Rajpatra
dated 31.1.2008 under Clause (b) of sub-section (1) of Section 5 of the Minimum Wages Act, 1948( Act
Mo, 11 of 1948), for general information and inviting objections/suggestions;

And whereas objections’suggestions were received from the general public and the same were
considered at the Government level.

Now, therefore, in exercise of the powers vested in him under sub-section (2) of Section 5 of the
Minimum Wages Act, 1948 { Act No. 11 of 1948), the Governor of Himachal Pradesh in consultation
with the State Minimum Wages Advisory Board is pleased to revise the minimum rates of wages as
under-

General Staft Unslalled Rs. 100/ per day, Rs. 3000 per month

(a) Peon . Chowkidar, Store Helper, Sweeper, porter, Daftri
(b) Workshop Staff (Unskilled)

Workshop Mazdoor without having any experience
Rs. 100/ per day, Rs. 3000/ per month

Semiskilled Rs. 106/ per day, Rs. 3180/ per month
1. Asssti, Elecirician

2 Asstt, Mechanic

3 Asstt, Fitter

4, Asstt, Black Smith

3. Asst. Carpenter

f Asstt, Welder

T Asstt, Turner

8. Asstt. Boaring Barman

9, Acsstt, Machinist

10, Asstt. Coshion Maker

11, Asstt, Volcanisor

12, Asst. Painter

13, Asstt. Upholster

14. Asstt. Tyreman

13 Asstt. Sprayman

16, Asstt, Electrician Mechanic

17, Asstt. Retrader

18. Workshop Mazdoor having ITI Certificate or having 2 years of probation period who has no
ITT Diploma . The LT.I certificate holder who are working in other trade,

19, Assistant Malders,

SKILLED

Mechanic, Fitter, Blacksmith, Carpenter, Welder, Boring wireman, Machanist, Rs. 122.00 per day or
Rs.3660.00 per month.
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Cusion Maker, Tinsmith, ¥ olcanizer, Painter, Upholster, Tyreman, Spray Painter,
Electrician Mechanic, Retreader, Molders, Tumer. Workshop Mazdoor having IT1
Certificate or having 2 years of probation pericd who has no ITI Diploma The
LT.I certificate holder who are working in the same trade. )

HIGHLY SKILLED WORKSHOP STAFF
Head Mechanic Carbonator, Head Electrician, Garrage Supervisor Rs 14150 per day «
Rs. 424500 per montk
GENERAL STAFF (CLERICAL) ETC,
1. Group-A
Out Agent, Out Agency Clerk, Typist, Steno typist, Store-daybook Writer, Rs. 121.50 per day

Clerk, Assistant Cashier, Booking Clerk (Restorer), Ledger Keeper, Petrol Rs.3645.00 per month
Purmp Attendant.

4 Group-B

3
Chief Inspector, Receptionist, Inspector, Checker, Stenographer A Grade, Rs.131.00 per day «

Rs. 3930.00 per montk
Station Supervisor, Assistant Store-Keeper A Grade, Accountant, Cashier,

Ty Inspector,

5 Group-C Rs 16550 per day «

Head Assistant, Head Clerk Auditor, Head Cashier. R5.4965.00 par month
RUNNING STAFF Per Day Per month
1.Driver Rs.144.00 Rs4320.0

Rs.127.00 Rs 381000
2. Conductor

Rs. 11400 Rs2420.C

3. Clearer-cum-Condu ctor Re3730  Rel1ZiC

4.Part-Time Booking Clerk

NOTE
1. These rate shall be effective w.e.f. 01-01-2008

2 There will be no distinction between the minimum wages of mal or female and adult or non-
adult for the same and similar nature of work.

3 Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52 of 1961)

4, Where any class of work is performed on piece work basis, the time rate prescribed for the
particular category shall be guaranteed for that category.

5, 20% increase will be admissible over and above the minimum rates of wages to the workers

working inside the tunnels.

6. 25 % increase shall be applicable over and above the mininum rates of wages in different cate gories
of workers working in ‘Under Construction Hydro- Electric Power Projects” located in Non- Tribal Areas,
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7. 25 % increase shall be applicable over and above the minimum wages in the Scheduled Tribal Areas in
Himachal Pradesh. In case of workers working in the ‘Under Construction Hydro- Eleetric Projects” in
Tribal Areas, an additional 10 9% increase shall be applicable

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled: -- An unskilled employee is one who does operations that involve  the performance
of simple duties, which require the experience of little or no independent judgment or previous experience
although familiarity with the occupational environment is necessary. His work may thus require in

addition to physical exertion familiarity with variety of articles or goods,

(i Semi-skilled: — A semiskilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or  relatively narrow job and where important decisions made by
others. His waork is thus limited to the performance of routine operations of limited  scope.

i) Skilled: — A skilled employes is one who is capable of working efficiently of exercising

considerable independent judgment and of discharging his duties with responsibility, He must
posses a thorough and comprehensive  knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled: — A highly skilled worker is one who is capable of working efficiently  and
supervise efficiently the work of skilled employees

By order,
Sd-
A.CS (Labour & Employment) to the
Government of Himachal Pradesh
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DEPARTMENT OF LAROUR & EMPLOYMENT
Dated Shimla-2 2RI52008
4, SHOPS & COMMERCIAL ESTABLISHMENT

No.Shram (A 4-82006i M. W.} Wheras the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of Shops and Commercial Establishments may be
revised in respect of un skilled and other categories of workers with effect from 1.1.2008;

And whereas the proposal for the revision of minimum rates of wages in this employment was
notified vide Notification of even number dated 22.1.2008 and published in Himachal Pradesh Rajpatra
dated 31.1.2008 under Clause (b} of sub-section (1) of Section 3 of the Minimum Wages Act, 1948 Act
No. 11 of 1948}, for general information and inviting objections/suggestions;

And whereas objections'suggestions were received from the general public and the same were
considered at the Government level,

Now, therefore, in exercise of the powers vested in him under sub-section (2) of Section 5 of the
Minimum Wages Act, 1948 { Act No. 11 of 1948), the Governor of Himachal Pradesh in consultation
with the State Minimum Wages Advisory Board is pleased to revise the minimum rates of wages as
under-
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Category of employees

Un skilled
Helper/Shop Assistant! Pelledar’ Chowkidar! Peon/ Sweeper/

Masalchi/ Gateman/ Waterman/ Cleaner! Packer/ Mazdoor/
Lander/ Unlander! Messanger/ Clock Room Attendant/
Porter’ Bhishit' Beldar/ Fireman/ Pandif Posterman/ any other
worker doing un skilked job.

Semi-Skilled
Head porter, Pantryman/Coffee-Teamaker/ Chapatiman/

Assistant Baker/Gate Keeper (Cinema) / Asst. Lineman /
Assistant  Operator’  Binder Assistant/  Bill Collector
{Convesser [ Cook/Assistant Halwai/Book Binder/ Sticher/
Rulling-cutting/Auctioners /Mali’ Sewerman/ Hotel Guoide/
Assistant  Mistry/  Assistant  Fitter/  Assistant  Turner/
AssistantWelder/ Assistant Electrician/ AssistantSalesman/
Assistant  Barbar/  Dhobi,  Pressman/Boilerman’  Film
Rewinder/ Waiter, Bearer (Indian Style Hotel), Assistant
Radic Machanic/Painterf White Washer/ Pakora and
Chanamaker/Clerk (Non-matric), Assistant Store Keeper/
Distributor and Assistant Machine man. Enquiry Attendent/
Telephone Atiendent, ITT Certificate Holder who are working
in other trade.

Skilled:
Blacksmith/Tinsmith/W atchmaker/Radio

Machenic/Carpenter/Plumber/Driver! Assistant Tailor/Cutter
{Tailoring) /Generalmechanic/ Halwai' Cook! Confectioner/
Baker/  Steward/  Butlery  Fitter/  Dranghtsman/
TelephoneOperator/  Compounder { Goldsmith./ Shoe Maker
! Shawl-Carpet Weaving/ Compositor/ Cinema Operator/
Salesmen/ Dry cleaner/ Dwer/ Barber/ Regular machine
man/machinist’ Welder’ MoulderCashier/

ClerkfiMatric) Munim /receptionist/ W aiter/Bearer/ {Western
Style Hotels) [ Storekeeper/ headwaiter /Head bearer
(Western Style HotelsyLineman LT.I certificate holder who

are working in the same trade.

Where no
bencfit is
provided

Rupees
R=.100-Daily

Rs. 3000/~
Monthly

Rupees
109,00 Diaily

3270.00 Monthly

Rupees,
126,00 Diaily
3780.00P.M.

Where food, tea &
combined
accommodation
provided

Rupees

Rs 85/-Daily

Rs. 2550/ -Monthly

Rupees
94.00 Daily

2820.00 Monthly.

Rupees,
111,00 Draily
3330.00 P.M

And such other employees not shown in the list but doing work of skilled natore as mentioned on next

page.
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Highly Skilled Rupees. Rupees.
Store Keeper/ Clerks (Graduates) Accountant /Head Cashier/  134.00 P.Iy 11900 PD

Head Cookl Head ButlerHead Baker Head 020-0UPM 3570.00 PM
ConfectionerHead  mechanic/ Ekctriciand Foremen/

Supervisor./ Tailor/Cutter {Tailoring)
NOTE

1. These rate shall be effective w.ef. 01-01-2008

2 There will be no distinction between the minimum wages of malk or female and adult or non-
adult for the same and similar nature of work.

A Wages of Apprentices are to be regulated under the Apprentice ship Act, 1961(No. 52 of 1961)

4. Where any class of work is performed on piece work basis, the time rate prescribed for the
particular cate gory shall be guaranteed for that cate gory.

3 25 % increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

iil Unskilled: -- An unskilled employee is one who does operations that involve  the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with  the occupational environment is necessary. His work may thus
require in addition to phy sical exertion familiarity with variety of articles or goods.

iiil Semi-skilled: — A semiskilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or  relatively narrow job and where important decisions made by
others. His work is thus limited to the performance of routing operations of limited  scope.

i i) Skilled: - A skilled emploves is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
posses a thorough and comprehensive  knowledge of the trade, craft or industry in which he is
employed.

(iivi Highly Skilled: — A highly skilled worker is one who is capable of working efficiently and

supervises efficiently the work of skilled employees.
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Sdi-
ACS (Labour & Employment) to the
Government of Himachal Pradesh

sy wg Qe

SIE4EE] farHen—2 28 /5 /2008
4. gl gd @ifvren Heml & eraar

Her A9(y) 48 2006(Unsdar)) Rwad wdw & wredurd S as wa @ Bogaem
ve aifren el & emawra & arpyfEaa P @ aea apgreran st aa aat
& @wrAarl @1 geran SR wargdl #8199 w1 112008 @ Frer gare @ qerdiiEm
fanerr wimg |

site @ da- sv O FEifa s @1 uwma seraEmen @1 el /o smif
& Ferdl arferegaem w e 22 /1 /2008 g0 Raraa ude wraus Rms 31,71,/ 2008
@1 =2erad Hutgdl aferfs 194s{104s w1 afErfrm wen 1) &1 9 5 9 99w 2
& aledred uweri¥ra e aar =

afte wra: ot wmEmeer | arafea g wgwra wra g4 R s s o fReEr
|

ard: wreard, fEarae udwr spwmad "ergdl aifEier 1o4e(i04s @1 AR
Her 11) @) g 5 9 Su-saR—1 (1) & sl gsa wnf¥aar s gqtn sed gy e
ST ddel Heltawte 4id F gzl sl & auer wiia arqura § 0 |[praH dd
av Frerfafaa wa 49 g PaifRa s @ ande &9 &



1222

ToT9=, fedrereT u<er, 28 HS, 2008 /7 SIS, 1930

SHErT &1 9

e

veuw S #in—dfyede  gedam
dieiare / ausrdl / sl /o Agra)
S odtedlr o oarewd@a /0 w0 e
/U@ "uigy / daw [/ artdlsy [/
HEelR /0 EiNe [/ delided addwe [/
S odder /o wprrds S L
T/ @lg s s Wl s
w1l ®me ver e |

Al 2T

el Jarge daER /S dh /ey /
tedilr / @l d-dwe [ aurdide
S HeT&E—daee S ioe—sme s
A8+  SYgrad—amper S digey S
fa—wmdaey S wadeae S ufade—goard
qb—arg e/ W/ wicir—afer /
siterese /. wrell/ eled—ings [/ e
et/ weras e [/ weras ol
JHerre—gdagdfRrae /) Hetae—desy
JoHeMe—deald S Hee—daray S
el o dwiter 0 smmgEs-#a

fipen Frargas o/ dev / draw (gfvea
wirged  ®led ) s tfwade  few
qefie o Wew / / uslst gd =01
Ay / o (aadi wen G h=E )
Hetra sl w0 faedeey s
gerres—azilrila s  saanmf vdsdse s
el udvdse,  andodioarmdo  uwmMm

e ol @ 8 9 wrfva &

ERICE
sl e /0 S9fmer /) aradser [/
Wamt wd@fre / uadwre / wrRdaw
glgaw [/ wadid / uvd "@e g
wepad T [/ AHe w@Erd S acdai—fihew
/. smeewitst o ddwaahmer S
HeTe— 2o S wex (2affn )
E S T T £ ) o S
soa@edIf¥rasr / #rre vd wrede difae
waftalee /P ames . Seuda
Sogigad= S SR S dEY S TR
S owdEids o owehifree 0 desw
Hieer , @R aas  Afgsde /
I frdusifre 7 dev faaw
(deew1 w@ngd gled ) wWi-ahw /
ga dev  fe-dlaw [@wer w@ngd
gled ) | gt andodloando wHM
B wll |HIT 2w W wredva &

R B | R e S 1 i B

qurfy g & uveq, werel wrd ey &

i

AT E Hofg )

ufafer
By

o™

ulel T
T

Fyerar &1 |

100.00
3000.00

108.00 ulafa-r a=n
3270.00 %. ufaHs

126.00%.
de
ufersne

afarfe
3780.00%.

ufgsma wral uy Hrare
ra, e wrdaed andary
anfa 1 urasrT 811

gs.00 ulafasr ge=n
2550.00 HaHs

g4.00 ufafasr ge=n
2820.00%. e

111.00%. ulafasr  a=n
3330.00%. ulaHm



IS0, fRATereT Ueer, 28 HS, 2008 /7 SUSS, 1930

1223

Fed el

® S/ dda (Fuue ) / dasi 134006 119000 falae
/@ wurrdl [/ &%/ 402000 %. ulaure  3s7o.00 ® ufme
pg-dedy / feddy / de-dhavn

Jus—uble / sdadfme / wivig

/ Hwarger/ den / wew (Eafin )

| @ity 04 ara 9 wErd ddar] ol b

A wud wHarll & &l sl e ave

ag ¥ ud ared) dve eRl &l & ahy

al |

ferapofy

1. yg o¥ ferie 112008 9 ward) el

2. AR gl we @ wrl @ gew o afven sl ares @ aers @)
st wargl § alg s sl el

3. T @) wall ulderan aftiPrmaeer (1961 &1 s52) & adua [Rffa @)
St |

4. el fedl wel @ @ sErpad el B amem W e wren @, gel wugd
WY S e uw @ gl

5. [argd udw & wardi @30 0 arfw vl Aol & sl @ speran daq
adl w25 @) gatad) <y el

A /g B d /B0l /e w2 & aREm g8 gwr el

(1) apwra: ae ddardl g8 wdadl & @l 0@ @nd v @ Rawd wmr
welarl @ aurel ardfad & frad &9 arwa a1 sl waa Fiofa ar gl
IHa &) dgd amazgdal e vedl, gufl awfie oRfefer @ o
BT amawad wldr & ) 99 &1 ol wrdifRe aRem (wnw) @ aerar 99
fafer=1 aeqall a1 wra | o1 oRfaa ghn arfeg

(2) A bE Ad-bIA SR d8 ddHR © ol gErad Juad w1 (R
wWa @ &M bedl el el & oewd Ffa 9fs woaa & anlan 0 9fm
Frada & @l & fag it ael gecngo Fofa s gra B anan e feg
Sl el wdal & o wwfed v1¢ g0 uer suast e A9 difid
il & @l & sl aa & ifva e

(3) @y @wd @A qg ®darl @ ol Farefa wded FPolal e g
cerdrgl @l sl A wem el ailty el wdal @1 Gsall @ wraa s we
| g ergary, Bren o seln fowd, ge Patfoa S o g, @ ol o
frega st vedr gl |

(4) G- @¥e oAU FHER d8 HHGR & ol &1 B qEanel s 7 wam
gl alle ol word edaial & @l @ qearanpel wldem s v |

AT g

gedEia /
aftio Ho wita (s vd durm)
fedrael U9l HIHN



1224

ToT9=, fedrereT u<er, 28 HS, 2008 /7 SIS, 1930

DEPARTMENT OF LABOUR & EMPLOYMENT
Dated  Shimla-2 2EA2008
3. FORESTRY INDUSTRIES

No.Shram (Ad-82006i M. W.) Whereas the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of Forestry Industries may be revised in respect
of un skilled and other categories of workers with effect from 1.1.2008;

And whereas the proposal for the revision of minimom rates of wages in this employment was
notified vide Notification of even number dated 22.1.2008 and published in Himachal Pradesh Rajpatra
dated 31.1.2008 under Clause {b) of sub-section (1) of Section 5 of the Minimum Wages Act, 1948 Act
Mo, 11 of 1948), for general information and inviting objections/suggestions;

And whereas objections/suggestions were rceived from the general public and the same wem
considered at the Government level,

Mow, therefore, in exercise of the powers vested in him under sub-section (2) of Section 5 of the
Minimum Wages Act, 1948 { Act No. 11 of 1948), the Governor of Himachal Pradesh in consultation
with the State Minimom Wages Advisory Board is pleased to revise the minimum rates of wages as
under-

Category of Workers Revised Minimum W
Rs. 100,00 Rs.3000.00

UNSKILLED WORKEPRS
1 Eelling of trees

1 Lopper (Changi) R, 109,00 Rs.3270.00

2.Feller (Garani) R 104.00 Rs.3120.00
2 Logging and sawing including timber passing

1 .Dresser (Panchani) Rs104.00 R=.3120.00

2.Sawyer (Charani) Rs.141.50 R=.4245.00

3.Blacksmith Rs.129.00 Es.3870.00
3 Carriage stacking and timber passing by manual labour

1. Mazdoor for carriage R 104.00 R=3120.00

2. Mazdoor for loading and un loading of timber, R 104.00 R=3120.00

4 Carriage of timber by Aerial ropeways :

1. Span Mistry-cum-Supervisor R 141.50 Es.4245.00
2. Span Mistry R 12900 Es.3870.00
5 Carriage by water slide ipucei Nalli) dry slide {Pathru ), Nullah Bhaan Darya Bahaan (River floting):

1. Mohri-wala Mistry R 156,00 Rs.4680.00
2. Tam R 147.50 Rs.4425.00
3. Asstt. Mistry/ Helper Mistry Rs.134.00 Rs.4020.00
4. Darya-man Rs.147.50 Rs.4425.00
5. Ghalu Rs.116.00 Rs.3480.00
6. Jamadar Rs.116.00 Es.3480.00

6 Mechanised logging and imber extraction

1. Surveyor Rs.143.00 R=.4290.00
2. Ski-line Operator Rs.129.00 R=3870.00
3. Truck Driver Rs.117.50 Rs.3525.00
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4. Compressor Driver Rs. 117.50 Rs.3525.00

7 Clerical Staff

1. Manager Rs 174.00 Rs.5220.00
2. Accountant R 120,00 Rs.3600.00
3. Munshi Typist clerk Rs 104.00 Rs.3120.00
8 Saw Mill Warkers
1. Band Saw Mistry Rs.129.00 E.s.3870.00
2. Supervisor Rs.127.50 F.s.3825.00
3. Head Mistry R 1259.00 Rs.3870.00
4. Boiler Driver Rs129.00 Rs.3870.00
5. Assistant Mistry Rs 106,00 E.s.3180.00
6. Planner Mistry Rs.106.00 Fs.3180.00
7. Helper R 104.00 Rs.3120.00
8. Cutter man R 106.00 Rs.3180.00
9  Katha Extraction
1. Eeller and Chipper R 104.00 Rs.3120.00
2. Katha Supervisor/Katha Processor Rs 109.00 Es.3270.00

Highly Skilled
Boiler Attendant (Ist Class) Overseer, Head Foreman= Rs. 161,50 P.D, Rz 4845, P.M.

NOTE
1. These rate shall be effective w.e.f. 01-01-2008

2 There will be no distinction between the minimum wages of male or female and adult or non-
adult for the same and similar nature of work.

3 Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961{No. 52 of 1961)

4. Where any class of work is performed on piece work basis, the time rate prescribed for the
particular category shall be guaranteed for that category.

3, 25 % increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Areas in Himachal Pradesh.

The definition of vnskilled/semiskilled/skilled/highly skilled will be as:-

i Unskilled: -- An unskilled employee is one who does operations that involve  the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with  the occupational environment is necessary. His work may thus
require in addition to phy sical exertion familiarity with variety of articles or goods.

(i) Semi-skilled: — A semiskilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or rlatively narrow job and where important decisions made by others, His
waork is thus limited to the performance of routine operations of limited scope.

iy Skilled: — A skilled employee is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must posses a
thorough and comprehensive knowledge of the trade, craft or industry in which he is employed.

(iv) Highly Skilled: — A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled emplovees.

Mate
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1. There will be no distinction between the mininuam wages of mal or female and adult or non-
adult for the same and similar nature of work,

2, Wages of Apprentices/trainees are to be regulated under the Apprentices ship Act, 1961 (No. 52 of
1961,

a Where any class of work is performed in piecework basis the time rate prescribed for particular
shall be guaranteed time rate.

4. If any category of workers employed in the scheduled employment is not mentioned specifically,
such category of workers shall not be paid less than the minimum rates of wages fixed for the similar
category having the same skill.
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& arvdaed watEra e war =

sty wa: W wEmeer § amafea @ gsra urd gd fored wwew wqdw aw e
T |

ard: wrenure, fEaraa uder wprad wergdt sfEfrem 1o4a(104s w1 arfEfe
HeE 11) B W 5 d 9uoar 1 (d) & sl e wifdeal s gdhn eed gy In
ST dd-T Helled™ die H geragl el & 9w wEm sradra 0 Spomas de
av Frefafaa wa | g Fedfa s & ande @9 & -

wHamT w1 g grflfEra =praa augf
& Frep EESEY
1 Al 2Tel B, &,
g1 w1 Frern 100.00 3000.00
ciraz (Bi) 109.00 3270.00
wetul (Frerf) 104.00 3120.00
2 enfire weprd gen Fewae iy ., .,
1. g (uarh) 104.00 3120.00
2. e (R 141.50 424500
3. eeldb Y 129.00 387000
3 dval e gun fem mida ad Aama dav
1. HUTgY B @l 104.00 3120.00
2. wuge well @lfEn / aFrafEn 10400 3120.00
amy feray
4 @l ame fery arg ofeaa g aw -
1. e el sa yuearga 141.50 4245.00
2. el e 129.00 3870.00
5 Sdul drd de wergs (uael ) ard wenrge
(ueers) ~remratest (afan g fav sl
1. HIEd arer faesh 156.00 4680.00
2. 147.50 442500
3. ufyade e (@or) 134.00 4020.00
4. R 147.50 442500
5. HTel 116.00 3480.00
6.  ulHITE 116.00 3480.00
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6 gdgas dAfirn qun femy vead e
1. 143.00 4290.00
2. EBIE TS AMEe 129.00 3870.00
3. Ch gIgde 117.50 352500
4. HHEYIR glgae 117.50 352500
7 FelRdd b -
1. e 174.00 5220.00
2. Udldde 120.00 3600.00
3. et / efiwe s 104.00 3120.00
8 AT weEfe g
148 wn fred) 129.00 3870.00
2 YTl 127.50 3825.00
3.8 fareh 129.00 3870.00
4.9l GI3ae 129.00 3870.00
s ufrad e fire 106.00 3180.00
G.wel T4 foresd) 106.00 3180.00
7.@TEe # 104.00 3120.00
R 106.00 3180.00
9 el UaHd 391 -
1. W g e 104.00 3120.00
2. eI YURATdul /et uleE 109.00 3270.00
el YTl
draiel Udvase gy dof)
atavfyer / Sewredsr 161.50 484500
feurufy

i qg ¥ fRsrie 1-1-2008 @ wardl el
2. wart il g wer @ srd & fEd gew an wften ik e W e @)
wpsrad Horgdl 7 @l Ferar sl el
3. fore] &1 wagdl ufdieran aiffeamie61 (1961 &1 52) & ardwa [afrafa &)

aimeel |

4. wel fedl @rl & af wErped) s @ amae w R srrar @), el gegdl
HHY g9 AEme ue 4y ghfl o

5. fewras wdw & orrandia gal #§ erlva o Aol & sl el sgaan daa

gl w25 @) agiadl dau el
AR @1 ufErEr g6 usr w10

(1)  ameie: aprd &Hardl g8 @dardt & ol 09 erl @var & faad
wdall & arpurasr aadfaa & ey @9 arwa @ @1y wa=a Fota o qd
aEd @1 dgd ararasdl el gsdl, gufl erawmfe oRfefiar @ oRfba
el amasye eldr & 1 9w w1 e wrfiRe oRua (umw) & arenar 99
faferr aegal a1 | | of uRfra g anfeg

AT G

gedefa /
aifo o wafaa (sm vd durnm)
[Earad uder geamn
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DEPARTMENT OF LABOUR & EMPLOYMENT
Dated Shimla-2 2R5/2008
b, CHEMICAL & CHEMICAL PRODUCTS

No.Shram (AM-8/2006(M.W.) Wheras the Governor, Himachal Pradesh is of the opinion that tl
minimum rates of wages in the Scheduled employment of Chemical and Chemical Products may |
revised in respect of un skilled and other categories of workers with effect from 1.1.2008;

And whereas the proposal for the revision of minimum rates of wages in this employment w
notified vide Notification of even number dated 22.1.2008 and published in Himachal Pradesh Rajpat
dated 31.1.2008 under Clavse (b) of sub-section (1) of Section 5 of the Minimum Wages Act, 1948( A
Mo, 11 of 1948), for general information and inviting objections/suggestions;

And whereas objections’suggestions were received from the general public and the same we
considered at the Government level,

Mow, therefore, in exercise of the powers vested in him under sub-section (2) of Section 5 of tl
Mininmm Wages Act, 1948 ( Act No. 11 of 1948), the Governor of Himachal Pradesh in consultatic
with the State Minimum Wages Advisory Board is pleased to revise the minimum rates of wages
under:-

Category of Workers Revised minimum rates
Unskilled Es 100,00 P.D
Bis. 3000.00. PM.
Semi Skilled
Assistant Electrician  Assistant Fitter, Assistant Turner, Assistant Es 10500 PD,
. . . . Rs.3150.00 P.M.
Welder, Assistant Moulder, Assistant Plant Operator, Assistant
Blacksmith, Assistant Copraman, Re-irrigation, Assistant , Jamadar,
Eastman, East cultivator, Switch Board Attendant, Wireman, Postalman,
Fireman, Oilman, Pumpman Grade-lI, Machine Levellor, Selector,
Cutter-cum-Market seller’Empular, Hageman, ITI Certificate Holder
who are working in the other trade.
Skilled
Saltman, Electrician, Fitter, Copperman, Turner, Moulder, Blacksmith, RE=112.00P.D,
13, -
Plant operator, Mason, Carpenter, Assistant Foreman, Head Jamadar, R23360,00 P.M,
Boiler Attendant Grade-II, Workshop Foreman, Electrician Foreman,
Engine Driver, Draoghtsman, Assistant Chemist, Machineman,
Cashier/Clerk (Matriculate), Salesman, Receptionist, Typist, Store-
keeper. LT.I certificate holder who are working in the same trade.
Highly Skilled
Boikr Attendant ( First-Class) Overseer, Head Foreman E=12000PD.
Fis.3600.00 P.M.

NOTE

1. These rate shall be e ffe ctive w.e.f, 01-01-2008
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2 There will be no distinction between the minimum wages of mal or female and adult or non-
adult for the same and similar nature of work.

3 Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

4, Where any class of work is performed on piece work basis, the time rate preseribed for the
particular category shall be guaranteed for that category.

3, 25 % increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

i) Unskilled: -- An unskilled employee is one who does operations that involve  the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with  the occupational environment is necessary. His work may thus
require in addition to phy sical exertion familiarity with variety of articles or goods.

(i) Semi-skilled: — A semiskilled worker is one who dozs work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper discharge
of duties assigned to him or wlatively narrow job and where important decisions made by others. His
work is thus limited to the performance of routine operations of limited scope.

(i) Skilled: — A skilled employes is one who is capable of working efficiently of exercising
considerable independent jud gment and of discharging his duties with responsibility. He must posses a
thorough and comprehensive knowledge of the trade, craft or industry in which he is emploved.

(V) Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,
Sdi-
A.CS (Labour & Employment ) to the
Government of Himachal Pradesh
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GIRAEE| faren—2 28 /5,7 2008
6. THIA Aty verafe gans

Her =9 (v) 48 2006(UH. gaeiy) FRurdd Ud¥l & weaarel @1 gw vy @ fE v
sty vl aone & arpyfaa Faoen S aad agwadn 3 s el & smarl
Bl T 4 quigdl w1 <3 @1 112008 | Frer use 9 gerdifEE fem g

alte aa: da-1 av O Feaifa & &1 uwE seraemen @1 ganef /. anafe
& ferdl aiffrg=sm wu den 22 /1 /2008 g Raraq ude wavs e 31,/1,/ 2008
ol wptan worgdl aiftrfran 104s(1048 @1 aferfrem wen 1) @) e 5 @ 9u-em 2
& afvclired watf¥ra e s o |

alle wa: w wremer 9 amufia 9 yerd ura gl R wear w we fEm
T

ard: wreaarel, erde wder  wperad wergdl s 194s8(1948 @1 aferfray
et 1) @1 g s 9 su-ar— (dY) & s e afFaal e galn wed gy e
STaH ddsl Heltedt did 8wyl sl & auerd wfia eraag & sy dae
av Frerfafaa wa 9 g1 FedfRa s & amqw ad &

e b1 91 STa| Aol
ufafas  gfawrs
e Tl BB 100.00  3000.00

Blaf B Fel HHDIY

vfgade goladif¥nm / uigwde ey / Ofgwde 10500 3150000
efv sufgade deev s vfade diesvy / ufyade wie

adey / ufygde sdefma o/ vfyde—wnda s

vfgde—arrda / g ofygde / wiaerR [/

dee q [/ dvewadlder / g @1d aidde [/ aredq

Joulee—wrdedt /o ennda /0 oamadits o uarda e

Joneier daer [/ wdaey wew &n aifde dav amger

2 | angodloando wHvl B il Ay 28 A @rdva @

|

Ferdl B ®

Hieed / gsadadiFran s fisey / smeds /0 ey / 11200 336000
Hieay / desy / adalmy / wie amiey d{aq /

drdey / vfadewiwda / de-umar / aray vdde

fg—w/ gaem wivda / sclad B wiely s gigay

J ampedda / ufaetedfaee / weliida / @fmae s

gl (Afee ) / dew #9 / wrrdeal  oemfine s

welvairy | angodloangdo uwmr gRe ol wHe e A

wrded & |

el ol HHBI

ey ardde (uem gvfl ) ailay Wi s de wieda 120.00  3600.00

faufy
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5

g oy e 1-1-2008 @ wardt &fdr |

e ety gl were & @l @ fad gew ow afean sty eres w1 s @)
| Hulgdl H alg Breran adi gl

friey @1 worgdl uf¥eran affifamies (1961 &1 52) & asdna Rfafha #)
e

sel [l el &1 @ wErged) wef @ amar e B s @, @el Aol
HHY S¥ AE u gF gl |

frarae uder & wrrardig g4l d erfa vl Aol & emard S Span daa

ol e 25 ] deldd S el |

Amed /g B / Bl /Jel w7 @) uRamn gw usr el

(1)

AHe: AGyd ddar] g wdad & ol 0F sl wean @ Rrad ey
wdarl & arurds asrdfea & e &9 agwa @ iy wa Fofa a g
- ) dgd amavadd A8 vsdl, wuft sawlfe oRRefaal @ R
2l argwrd wldl & | 9d @ sl wllRe aRam (www) & adra 99
fafer aeall A wra | 1 aRfa srm iy

g I g B PSR g8 HER T Wl gerad: e w1 P
wau @ s sl ol e B ogwd Fofa qfs smaa @) ailan 9 sfa
Frads & &l & fay st wel secq Fofa s gra B o 81 feeg
S W qaliE wdarl & @ wabag el sw usr Susr @ 89 Wi
ol & sl & sl g & i g

el e edarll gg wdardl @ ul Ranfn waaeaa Pkl e gaa
cerargel e vl F wem el ey A wdal w1 el | e e ua
| ag erawr, Bren ar awtn faad, 92 Fratfag fear o @l @ qof gd
fereger st vee w1

eIl Jed- B FHEN g8 HHBR & ol &R B qaarpl ¢ 7 qam
el sty ol smord sdafal & @ef s sgarpl wfdev s wa

ATEF G

gedEfra /
atfdio Ho wiwa (w9 wd <o)
ferrae ud9r gebr
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DEPARTMENT OF LABOUR & EMPLOYMENT
NOTIFICATION
Dated Shimla-2 2852008

7. ENGINEERING INDUSTRIES

No.Shram (A)4-8/ 2006 MW, 'Whereas the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of Engineering Industries may be revised in
respect of un skilled and other cate gories of workers with effect from 1.1.2008;

And whereas the proposal for the revision of minimuom rates of wages in this employment was
notified vide Notification of even number dated 22.1.2008 and published in Himachal Pradesh Eajpatra
dated 31.1.2008 under Clause ib) of sub-section (1) of Section 5 of the Minimum Wages Act, 1948 Act
No. 11 of 1948}, for general information and inviting objections/suggestions:

And whereas objections'suggestions were eceived from the general public and the same wer
considered at the Government level,

MNow, therefore, in exercise of the powers vested in him under sub-section (2) of Section 5 of the
Minimom Wages Act, 1948 { Act No. 11 of 1948), the Governor of Himachal Pradesh in consultation
with the State Minimum Wages Advisory Board is pleased to revise the minimum rates of wages as

under:-
Un-Skilled
Rs. 100.00.PD
Rs. 3000.00 P.M.
Semi skilled

Taper Grade-1, Turner Grade-II, Driller Grade-III, Romer Grade-II, Shareman Rs, 103.00P.D,
Grade-III, Machine man, Machinist'Operator Grade-II, Bragar Grade-1I, Head e, 309000 P.M,
Spinning Winder, Liner Grade-I1, Press Operator Grade-II, Spray Painter Grade-II,

Transfer Fixer Grade-I1, Assembler Grade-II, Cobbler, Rubber Rosin Cutter, Tailor

Grade-II, Material Checker, Fitter Frame, MNumbering man, Frame Sender,

Electroplater Grade-11I, Mopper Grade-1I, Grinder Grade-II, Pickler, Polishman,

Buferman, Head Mechanic Operator Grade-II, Thread/Roller Operator Grade-II,

Book-screw Machine Operator Grade-II, Feeder Grade-II, Dye Maker Grade-II,

Welder Grade-1I, Tin Smith Grade-II, Pipe Reader, Hammer man Grade-II, Electric

Lineman Grade-II, ¥oucher Inspector Grade-II, Lister Diesel Engine Driver Grade-

I, Oilman. LT.I certificate holder who are working in the other trade,

Skilled

Taper Grade-1I, Turner Grade-II, Driller Grade-I, Shaper Grade-I, Shaperman

Grade-II, Slaughterman Grade-1I, Machanist! OperatorBrager Grade-1, Liner

Grade-I, Spray Painter Grade-1, Transfer Mixer Grade-1, Press Operator Grade-I,

Assembler Grade-1, Tailor Grade-1, Electroplater Grade-II, Moper Grade-1, Grinder

Grade-I, Head Machine Operator-I, Thread and Roller Machine Operator Grade-1,

Book screw Machine Operator Grade-I, Gold Draw Machine Operator Grade-II,

Fitter Grade-II, Carpenter/Pattern Maker Grade-II, Dve Maker Grade-I, Saister

Grade-II, Welder Grade-I, Tinsmith Grade-II, Hammerman Grade-I EBlacksmith
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Grade-II, Tool Setter Grade-I1, Electrical Lineman Grade-II, Electrician Grade-I1I, Rs, 126,00 P.D,
Armature Winder and Coil winder Grade-I, Cable Jointer Grade-II, Voucher Re, 378000 P.M
Inspector Grade-II, Lister Diesel Engine Driver Grade-II, Moulder Grade-II,

Supervisor, LT.I certificate holder who are working in the same trade.

Turner Grade-I, Grinding Machine Operator, Shaper man Grade-I, Slaughter man Rs.126.00 P.D.

Grade-1, Miller Grade-L Electroplater Grade-I, Gold Draw Machine Operator & 510000 PM,
Grade-I, Fitter Grade-1, Carpenter/Pattern Maker Grade-1, Dye maker Grade-1,
Engraver Grade-1, Blacksmith Grade-1, Dve Setter Grade-I, Tool Setter Grade-I,
Electrician Grade-I,
Clerical Staff
Cashier (Matriculate) Clerk, Salesman, Typist Storekeeper. Rs.112.00 P
Rs 336000 PM.
NOTE
1- These rate shall be effective w.e.f. 01-01-2008
2 There will be no distinction berween the minimum wages of mal or female and adult or non-

adult for the same and similar nature of work.
A Wages of Apprentices are to be regulated under the Apprentice ship Act, 1961(No. 52 of 1961)

4. Where any class of work is performed on piece work basis, the time rate prescribed for the
particular cate gory shall be guaranteed for that cate gory.

5, 20% increase will be admissible over and above the minimum rates of wages to the workers
working inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum rates of wages in different categories
of workers working in “Under Construction Hydro- Electric Power Projects” located in Non- Tribal Areas.

T 25 % increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Areas in Himachal Pradesh. In case of workers working in the “Under Construction Hydro- Electric
Projects”  in Tribal  Areas, an  additional 10 %  increase  shall be  applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

vl Unskilled: — An unskilled employee is one who does operations that involve the performance
of simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may
thus require in addition to physical exertion familiarity with variety of articles or goods.

ivil Semi-skilled: — A semiskilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions made
by others. His work is thus limited to the performance of routing operations of limited scope.

(vii) Skilled: -- A skilled employes is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his duties with responsibility. He must
posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is

employed.
(viii) Highly Skilled: — A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employvees.
By order,
Sdi-

A.CS. (Labour & Employvment )
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sy vd e B

GIEAEE | fren—2 28,/ 5/ 2008
7. gulifrafa aea

eyl =4 (W) 48 2006(vH.gedy) fRwrdd uder & wrermrd @1 gg vy & f@
gollFrafiar auia & arpgfEa e @) aed smadan sl ag gl & sl @)
pram 2Fve wergdl @) g9 @1 112008 @ Fren wwre @ qerdifdEna e ey

aite wa: dasr av ¢ FreEifa st s uwma SaEmen @ ganed /sl
& ferd aiferg=rn w9 dean 22 /1 /2008 510 Ryrad uden vaaa @ae 31 /1 /2008
ol wperan waredl aifefem 1048(1048 &1 afffrm e 11) @) o 5 9 9u-wm 2
& arded waerf¥ra fea aar en

afle wd: w1 wemeor | amifed o gemg urd g R weer s o fBeEm
S|

ad: wrwpard, Rarad udw wpeaw gl alfifemi04s(10a8 @1 aifEfem
Her 11) @) g 5 9 Su-arr— () & el gaa afaaal e galn e gy e
STad dd Helted™ 4id | wemyl et @ 9uved &l erqarg & wrad da
g Frefafaa wa 4@ g PafRa s & ards ad & -

el &1 arf i fErd
Y TdH Halgdl
wfafas uferaT

EEIE] 100.00 3000.00
3 2T
Sy a1,/ e a1,/ ae-de—111 AW 9811/ 103.00 3090.00

i A9 fe111 S afada / owEfifee /o ames g1
are da—11 [/ fa alfa gigey /o ds-11
aAMRer da-11/ | Tew g2-11/ eiawy fvedey 48-11 /
AT 211 Sdlaay [/ wae O sew /) dde 4811
AfefRua dav / ey wa awafia da / wa Jeu
sddad ey de— 111/ Hive ge-1 saymey de- 11/
formere / wlfasda / quweds / de-wdlie amiey ds
11/ 98 Ay arRer ¥ 11/ 4@ sy well amrey
fe— 11 / wlge A 11/ ded dee 95— 11/ Sigdee
fe— 11/ deav de— 11,/ feafmy de— 11/ mgudisy /
gHesl e 11/ gsdadla o2l de— 11 S arg
gegitaey de— 11/ Ty Sad gue gigae 42 111/
amgeit duw de1 /8w deny ey de/ due i
fa—11 /e de11,/  "elree Jandes /a0 G481
drds e de—1 /4 ey 981,/ erwy ey de1/
Fddar de1/ sdddedluder G811/ "1 deq/uda
g1/ dewele amey e /¥ da e welle ey
dg—1 /98 e alfia amre/ wiees su owefe ammey
a1,/ e g8/ Hewe a6y d811/ 1296 s
1/ wrseet a1/ desy g1/ feafoi ge-11/
prda de1/  adafmm den/ gadier deo1/
dotmeflod  wrdads de11/  doladler dWe11 / ameitae
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e Uq qqidd aidey de1/ ddad warder de11 /faeey
dlald g= e ds-11/ Hlesw A1/ guTardon

5]

andodloangdo usvr e ol ava de  erfva &)
h el @1

e b

da— 1 suaEdlfea gefe ame /9ae A de— 1/

Helrewds da— 1/ faw 481 / dddaedl vdew 421 /

ies

g1 wef amew e 1 0 feew de- 1/

dRTe /e e de1/eHasy a1 atafm

g1 /emdey de1 JamiEy JaEder Ud adrdd

dqrda/ed Hev deq/ ddad wandey g8/ daraaw

dertqer/ e de N fawy du gdaw de 1 /49dEe 126.00 3780.00
g1 /guaEga /et wlds /mger A3 amen

Hples /Sl dey whlde Jaritay welds/ dewr dAde

wplela /addlioe Jargay dwdlaey wples /dldst wlds |

andodloando uHr ev il wHE 28 v &

del¥bel e
wfir Afgade / qdas / ewila / emfie / Wit 112,00 3360.00
I |

fauufy
wg ¥ e 112008 4 ward @t

At ety gl were & sl @ fad gew woAfear st ares s @)
“erad ot dl 7 @S Freran e

foieg &) ol afdemar affEFamiee1 (1961 @1 s52) & asdaa [ @)
almeafl |

wel [l wrl @ ad wErpard) el & anem w fean wman 81, el wuagd
wHY G ey ue g9 w0

Y @ arex wrlvd amard @Y guell @) spran w3 uw 20 ufdea @)
deladl aa e )

femrae wdw & Av-ororda g=7 9 i od fega aRatsrnaie §
wrfvd @il Aofl & S &1 sprad a9 a9 e 2s0 @) geladl du el

fermraer uder & arerardl @50 A wriva wdl Aol & smaRl ) Seran ddae

af we 25 @) 4eladl da el arr R wa fgya aRateemg seranda

g 0 & odl gud erlva wd Aol & sl el speam a9 1 oo
aifafiea aetadl S el

MBI /A B /B /e werd B uRamn 3w usr el -

(1)

Al anred ddardl g8 wdadl & o 00 enl v @ Rawd wrney

wdenl & arpuras adiag @ Brad e arpwa w w1 wae P o gl
ardd @) agd amazaedl a8 usdl, gufy crawfie oRfefrar @ affE
gl armazas wlal & | 9w @1 wrd wdile olRlsm (waw) & atera ad
fafers1 aeqal a1 5ra o A1 aRfEa e arfeg )
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(2) @ -®wEa Ad - HwId BIBR g BHBR & Sl wErad: ded w1 P
wWet &1 HH bl el el B oewd Frofa qfs saaa $1 anan a9 efba
Frada & srl & fog sy wel secrgo Frofa s ogra B wnan @1 ey
9t el sdel & w owalfaa 812 g8 uer saer & g3 Wik
ol @ wraf & et ae & Sifa g

(3) e @wwd wHAr d9e wdardl @ ol Faneiy waema Pelal e s
qerargel @1 sl 7 wem e ety sl edel @ B @ omes ey wa
| g egaary, Bren @ osww foed, g9 Frafoa B oo g1 @ gol g
forega sm1 wean & |

(4) ww-@myd: Swa-gyd GHGR 98 deR & ol sl @) qeanel st § aem
el 3l uil @ord edaar & &l &1 gearel wfdem &3 |6 |

AL g

a¥dEia s
aftro Ho wfwa (sm yd o)
fenrad ude wean

DEPARTMENT OF LABOUR & EMPLOYMENT
NOTIFICATION
Dated Shimla-2 2R/2008

8. TEA PLANTATION

No.Shram (A)4-8200600M.W.) Whereas the Governor, Himachal Pradesh is of the opinion that the

minimum rates of wages in the Scheduled employment of Tea Plantation may be revised in respect of un
skilled and other categories of workers with effect from 1.1.2008

And whereas the proposal for the revision of minimum rates of wages in this employment was
notified vide Notification of even number dated 22.1.2008 and published in Himachal Pradesh Rajpatra
dated 31.1.2008 under Clanse {b) of sub-section (1) of Section 5 of the Minimum Wages Act, 1948 Act
Mo, 11 of 1948), for general information and inviting objections/suggestions,

And whereas objectionssuggestions were received from the general public and the same wemr
considered at the Government level.

Mow, therefore, in exercise of the powers vested in him under sub-section (2) of Section 5 of the
Minimum Wages Act, 1948 { Act No. 11 of 1948), the Governor of Himachal Pradesh in consultation
with the State Minimum Wages Advisory Board is pleased to revise the minimum rates of wages as
under:-

Caiegory of Workers Revised Minimum Wages

Field workers in Tea Plantation employed on plantation up Rs 10000 Per day or Rs.3000.00 per
rooting, spraying, manufacturing, shade lopping, hocing ,pruning

weeding, plucking etc. known as unskilled workers employed in

the operation;
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A-Grade Leaves — If plucker plucks more than 12 kilogram of tea kaves he or she will get Rs.7.00
paise per kilogram extra as incentive,

B Grade Leaves I plucker plucks more than 13 kilogram of tea leaves he or she will get Rs.5.50
paise per kilogram extra as incentive,

C-Grade Leaves- If plucker plucks more than 16 kilogram of tea leaves he or she will get Rs 4.00
paise per kilogram extra as incentive,

The piece rates workers employed for plucking will get Rs7.00 paise, Rs. 5.50 paise Rs.4.00 paise per
kilogram for A B,C grade of teas leaves respectively,

SEMI-SKILLED:Workers engaged in Tea Factory & Tea Plantations. Rs.103.00 per day, Rs. 3090/ per
mon th

FACTORY:

Include lift Mazdoor withering Mazdoor, relling room workers, shifting Mazdoor, fermenting room
waorkers, tea boys , sorters, tea makers, time keeper and carriers (jhalli)

PLANTATION:
Cleaners, Assistant Cleaner, Garden Assistant, Muharirs etc. who maintain records of a field work and
also includes sweeper, Mali & Mate,
Draily Monthly
Adulis Rs. 10000 Rs 3000.00

CLERICAL AND NON-TECHNICAL SUPERVISORY STAFF

OFFICE STAFF:

7. Accountant 185.50 Bs 556500 per month plus  free
accommodation

8. Clerks 126.00 REs3780.00  per month  plus  free
accommodation

9. Munshi 132.00 Bs.3960.00 per month plus free benefits
as admissible to clerk

10, Peon ,ChowkidarChandhary 103.00 F.s.3090.00 per month plos free benefit as
admissible,
Daily Maonthly

5. Compounder Rs.167.50 R=5025.00

6. Driver (Jeepd Carf Tractor) Rs=.144.00 R=4320.00

7. Mechanic , Rs.169.00 Rs. 5070.00

8 Assistant Mechanic R=.143.00 R=.4290.00

0. Electrician-cum- Mechanic , Grade-I Es.189.00 B 5070.00

10.Electrician-cum- Mechanic , Grade-I1 Es.143.00 Fs.4290.00

The above rates are inclusive all allowances.
NOTE
1. These rate shall be effective w.ef. 01-01-2008

2 There will be no distinction between the mininwm wages of male or female and adult or non-
adult for the same and similar nature of work.

3 Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961(No. 52 of 1961)

4, Where any class of work is performed on piece work basis, the time rate prescribed for the
particular category shall be guaranteed for that cate gory.

By order,
Sdi-
A CS. (Labour & Employment) to the
Government of Himachal Pradesh
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DEPARTMENT OF LABOUR & EMPLOYMENT
Dated Shimla-2 2RG/2008
9, ESTABLISHMENTS WITH MANUFACTURING PROCESS AS DEFINED IN CLAUSE (K)
OF SECTION-20F FACTORIES ACT, 1948

(INCLUDING: LEATHER, CASTING INDUSTRIES, FOOD» & DRINKS, BREWERIES,
DISTILLERIES AND INCIDENTAL OFERATION, SHAWL WEAVING AND CARPET MAKING,
TEXTILE HOSIERY/INDUSTRY WOOD BASED FURNITURE INDUSTRIES, SAW MILLS,
BRICK-KILN, CEMENT FACTORY AND MANUFACTURING OF OTHER CEMENT PRODUCTS,
PAPER & PAPER PRODUCTS, ELECTRONICS INDUSTRY )

No.Shram (Ad-82006iM. W,) Whereas the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of Manufacturing Process as Defined in Clause
(K of Section 2 of Factories Act, 1948, may be revised in respect of un skilled and other categories of
waorkers with effect from 1.1.2008,
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And whereas the proposal for the revision of minimum rates of wages in this employment was
notified vide Notification of even number dated 22.1.2008 and published in Himachal Pradesh Rajpatra
dated 31.1.2008 under Clanse (b) of sub-section (1) of Section 5 of the Minimum Wages Act, 1948 Act
Mo, 11 of 1948}, for general information and inviting objections/suggestions;

And whereas objections/suggestions were reeived from the general public and the same wemr
considered at the Government level

Now, therefore, in exercise of the powers vested in him under sub-section (2) of Section 5 of the
Minimum Wages Act, 1948 { Act No. 11 of 1948), the Governor of Himachal Pradesh in consultation
with the State Minimum Wages Advisory Board is pleased to revise the mininum rates of wages as
under-

Un-skilled Workers R 100.00 per day or Rs 3000 per month

Semi-skilled Rs. 10550 P.D.  or Rs.3165.00 per month

Skilled & clerical staff Rs, 11300 P or Rs. 33900 per month

Highly-5killed R 120000 D). or Rs30HL06 per month
NOTE

1. These rate shall be effective w.e.f, 01-01-2008

2 There will be no distinction between the minimum wages of mak or female and adult or non-
adult for the same and similar nature of work.

3 Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961{No. 52 of 1961)

4 Where any class of work is performed on piece work basis, the time rate prescribed for the
particular category shall be guaranteed for that category.

3. 25 % increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-
(it Unskilled: - An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous experience
although familiarity with the cccupational environment is necessary. His work may thus require in
addition to physical exertion familiarity with variety of articles or goods.
(i) Semi-skilled: -- A semiskilled worker is one who does work generally of defined routine nature
wherein the major requirement is not so much of the judgment, skill and but for proper discharge of

duties assigned to him or relatively narrow job and where important decisions made by others. His
work is thus limited to the performance of routine operations of limited scope.

(i) Skilled: — A skilled employee is one who is capable of working efficiently of exercising

considerable independent judgment and of discharging his duties with responsibility, He must posses a

thorough and comprehensive knowledge of the trade, craft or industry in which he is employed.

(ivi Highly Skilled: — A highly skilled worker is one who is capable of working efficiently and

supervises efficiently the work of skilled employees.

By order,
Sdi-
A.CS. (Labour & Emplovment) to the
Government of Himachal Pradesh
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DEPARTMENT OF LABOUR & EMPLOYMENT

NOTIFICATION

Dated Shimla-2

28/5/2008

10. HOTEL AND RESTAURANTS

No.Shram (A)4-82006i M. W.) Whereas the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of Hotel and Restaurants may be revised in
respect of un skilled and other categories of workers with effect from 1.1.2008;

And whereas the proposal for the revision of minimum rates of wages in this employment was
notified vide MNotification of even number dated 22.1.2008 and published in Himachal Pradesh Rajpatra
dated 31.1.2008 under Clause (b) of sub-section (1) of Section 5 of the Minimum Wages Act, 1948( Act
Mo, 11 of 1948), for general information and inviting objections/suggestions;

And whereas objections/suggestions were received from the general public and the same wer

considerad at the Government level,

MNow, therefore, in exercise of the powers vested in him under sub-section (2) of Section 5 of the
Minimum Wages Act, 1948 { Act No. 11 of 1948), the Governor of Himachal Pradesh in consultation
with the State Minimum Wages Advisory Board is pleased to revise the minimum rates of wages as

under-

Category of Workers

1
UN-SKILLED:
Helper/ Chowkidar/ Peon/ Sweeper/ Masalachi/ Gateman/

Waterman/ Messenger! Clock Room Attendant! Poter/
Bhishti/ Beldar/ Fireman/ Pandi/ Posterman/ any worker
doing un-skilled job,

SEMI-SKILLED WORKER:

Pantryman /Coffee-Tea Maker/ Chapatiman / Assistant
Baker/Cook/  Assistant Halwai/Book Binder/ Sticher
{Ruling Cutting’ Auvctioners /Mali Hotel Guide [Assistant
Mistry/ Assistant Fitter/ Sewerman’ Assistant  Turner
Welder/

Assistant

Electrician/  Assistant
Barber/ Dhhobi,

A ssistant Assistant
Salesman/
Pressman/Boilerman/Film Rewinder/ Water Bearer (Indian
style Hotely Assistant Radic Mechanic/ Painter/ White
Washer/ Pakora and Chana Maker/Clerk (MNon-Matric),
Assistant  Store  KeeperDistributor  and  Assistant
Machinman. Enquiry Attendant, Telephone Attendant. LT.1

certificate holder who are working in the other trade.

Revised Wages
Where no benefii
is provided

2
Rupees
Rs. 100/-Diaily

Rs. 2000/ Monthly

Rupees
109,00 Diaily

3270.00
Monthly

Where Food, tea and
combined
accommodation
provided

3

Rupees

Rs 85-Daily

Rs. 2550/ Monthly

Rupees
94,00 Daily

2820,00
Monthly.
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SKILLED WORKERS : Rupees. Rupees.
Driver/Halwai/Cook/Confe ctioner/Baker/Steward/Butler/Dr - 126.00 Daily 111.00 Daily
1

aughtsman/Telephone OperatorRece ptionist Waiter/Bearer| 3780.00P. M. 333000 P.M
Western Style Hotel) Store KeeperHead Waiter/Head
Bearer (Western Style Hotel ) LTI certificate holder who
are working in the same trade.
Highly Skilled Rupees, Rupees,
Store Keeper/ Clerks (Gradvates) Accountant /Head 13400P.D 11900 PD
Cashier/ Head Cook/ Head ButlerHead Baker/ Head H0°0-00FPM — 337000PM
ConfectionerHead  mechanic/  Electrician’  Foremen/
Supervisor./ Tailor/Cutter {Tailoring)

NOTE
1. These rate shall be effective we £ 01-01-2008
2, There will be no distinction between the minimum wages of male or female and adult or non-

adult for the same and similar nature of work.

3 Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52 of 1961)

4, Where any class of work is performed on piece work basis, the time rate prescribed for the
particular category shall be guaranteed for that category.

3, 25 % increase shall be applicable over and above the minimum wages in the Scheduled Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilledhighly skilled will be as:-

(it Unskilled: — An unskilled employee is one who does operations that involve the performance of

simple duties, which require the experience of littl or no independent judgment or previous experience

although familiarity with the occupational environment is necessary. His work may thus require in
addition to physical exertion familiarity with variety of articles or goods.

(i) Semi-skilled: — A semiskilled worker is one who doe s work generally of defined routine

nature wherein the major requirement is not so much of the  judgment, skill and but for proper

discharge of duties assigned to him or relatively narrow job and where important decisions made by

others. His ~ work is thus limited to the performance of routine operations of limited  scope.

(iii} Skilled: — A skilled employee is one who is capable of working efficiently of exercising

considerable independent judgment and of discharging his ~ duties with responsibility. He must

posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is

employed.

Highly Skilled: — A highly skilled worker is one who is capable of workin efficiently and

supervises efficiently the work of skilled employees.

By order,
Sdf-
A.CS, (Labour & Employment) to the
Government of Himachal Pradesh
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DEPARTMENT OF LAROUR & EMPLOYMENT
NOTIFICATION

Dated Shimla-2 2HS2008
1. PRIVATE EDUCATIONAL INSTITUTES

No.Shram (A 4-820060M.W.) Wheras the Governor, Himachal Pradesh is of the opinion that the
minimum rates of wages in the Scheduled employment of Private Educational Institutes may be revised
in respect of un skilled and other categaories of workers with effect from 1.1.2008;

And whereas the proposal for the revision of minimum rates of wages in this employment was
notified vide MNotification of even number dated 22.1.2008 and published in Himachal Pradesh Rajpatra
dated 31.1.2008 under Clause (b) of sub-section (1) of Section 5 of the Minimum Wages Act, 1948( Act
Mo, 11 of 1948), for general information and inviting objections/suggestions;

And whereas objections’suggestions were received from the general public and the same were
considered at the Government level

Mow, therefore, in exercise of the powers vested in him under sub-section (2) of Section 5 of the
Mininmm Wages Act, 1948 ( Act No. 11 of 1948), the Governor of Himachal Pradesh in consultation
with the State Minimum Wages Advisory Board is pleased to revise the mininum rates of wages as
under-

Un-skilled Workers Rs 100.00 per day or Rs 30KL 00 per month
Semi-skilled Rs 10550 P.I). or Fs. 316500 per month
Skilled R= 11300 P.I). or s 33N per month
NOTE

L These rate shall be effective we.f. 01-01-2008

2 There will be no distinction between the minimum wages of mal or female and adult or non-
adult for the same and similar natre of work.

EX Wages of Apprentices are to be regulated under the Apprenticeship Act, 1961 (No. 52 of 1961)

4, Where any class of work is performed on piece work basis, the time rate prescribed for the
particular category shall be guaranteed for that category.

A 25 % increase shall be applicable over and abowve the minimum wages in the Scheduled Tribal
Arzas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(il Unskilled: — An unskilled employes is one who does operations that involve the performance of
simple duties, which require the experience of littk or noindependent judgment or previous experience
although familiarity with the occupational environment is necessary. His work may thus require in
addition to physical exertion familiarity with variety of articles or goods.

i)y Semi-skilled: — A semiskilled worker is one who dogs work generally of defined routing
nature wherein the major requirement is not so much of the  judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions made by
others. His work is thus limited to the parformance of routine operations of limited scope.

(iiiy  Skilled: — A skilled employes is one who is capable of working efficiently of exercising
considerable independent judgment and of discharging his dutizs with responsibility. He must
posses a thorough and comprehensive knowledge of the trade. craft or industry in which he is employed
(ivi Highly Skilled: — A highly skilled worker is one who is capable of working efficiently and
supervises efficiently the work of skilled employees.

By order,
Sd-
A.CS. (Labour & Employment ) to the
Government of Himachal Prade sh
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M e e s

dare fBren—2 28 /5 /2008

1. Bt fefre wem

Hder =4 (U) 4-8 /200604, Seeny) [Rdrad udel & wreaurd @) ge a2 e Pl
dafire W & arpgfaa Fratos $1 aed sndal ol s anl & sl @
a4 afre gagdl &) 9 @1 112008 9 Fren were @ qaliféa B wng

sty da &2 o FEiRa s &1 g seraEmen @1 ogeened /el
& ferdl aferg=en ww den 22,/1 /2008 W Rarad udw wraaa Rne 31,71,/ 2008
wl wprad guredl afefras 1948(1948 @1 AfEfrm wen 1) @) w5 9 9 2
& ardren a3 fea aar e

sty wa: o wEmeer 9 amafed 9 gema ard g4 R weer w1 0w fEn
e

ard: wrenutel, Rurdge udwr swpraw wugll sl 04s(1048 w1 afEfrm
Her 1) @) g 5 9 Su-ar—1 (d1) & s gga wiyaal &1 gl s gy e
SYaH da- "eea 98 9wl el & 9uvrd e srawry & Ay dda
et Frefafaa w9 4 g PedfRa s@ @ ade 2d & -

A 9Tl 100 & ufafesr m 3000.00% ufoHTE
g — I 10550 % ufafas 3165.00 & ufeHme
5 9T 113.00% ufafas 3390.00 wUfiHTE
ferapufy
1. e o fasrie 112008 & wardh el |
2. aar ety sl wew & &l @ (el gew @ aftan sy eres W areres @)

erad gugdl F @ls e ol el
3. fg @) wogdl ufdear aiffesiee1 (1961 @1 52) & ardwa fafafa )

syl |

4. el fedll sl @ @l gl sl @ smere ww B a8 ael e
wHY S e ue S Enl

5 fewrad udw & srrardi g5 4 sl wd Al & sl sl =-TdH

Ei-d-r a¥l w25 @) geladl du el

AR /A —B e /G /I 2a @) R gw usr e -

(1) e s wHarll g8 @dard & il 08 @l @var @ fawd amira
wded] & arpurds arddfea @ Rrad &m arpwa w w1S wds Gl o gl
aHd @ dgd amgedgadl a8 vedl, wufl cawfie oRflefrat @ ufifa
ein amggrs 2lar & ) 9w w1 sl urdiRe oRam (waw) @ s 99
faftr=r aegal @ ara | A aRfa &n afdy

(2) e wEd e -wId wdGR qw wden © Wl werad: e & FifE
wWel &1 & sl sl el B oewd Pl qfs sram @) anlan o efm
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Frada & wrd & forg afte el geagel Fofa s g fean a8 feg
g8 wyElie wdal & w owafd @12 gw usr gue sl e Wik
el & sl & sl ae & Difva g

(3) wywa: @Ed sHard) g8 wdardl @ ol Farefn wasa Pl e saa
gerargel @il vl o wmw el el asl edal w1 el 8 urda ey Ha
| de ergary, fBreu ar geia fawd, ag Franfeea fear o gl @1 qol gd
fareqa w1 wedn & |

(4) Sea-@Ere: Sed-H¥A SHGR q8 bHGR ¢ ol & B sgarel & 7 e
el aile ol sgre &darfal & s &1 gl wide s wd |

AT W

wedmefa /
afeio qo wfea (3w ud Aurm)
fRHrae udyr eaw |

HIMACHAL PRADESH STATE AGRICULTURAL MARKETING BOARD
VIPNAN BHAWAN, KHALINI, SHIMLA-171002

NOTIFICATION
Shimla-2, the May,, 2008

No. HMB (B) 2-37/2006.— In exercise of the powers conferred by Section 85 (C) of the
Himachal Pradesh State Agricultural and Horticultural Marketing Produce (Development and
Regulation) Act, 2005 (Act No. 20 of 2005), H.P. State Agricultural Marketing Board with the
prior approval of the State government obtained vide letter No. Agr. A (3)-2/2008, dated 28.4.2008
followed by the resolution No. 5 passed by the Board of Members in its meeting held on 22.5.2008,
is hereby pleased to notify first amendment in the “H.P. State Agricultural Marketing Board
(Recruitment and Conditions of Service of Officers and Staff) Regulations, 2006 by framing and
notifying the Recruitment and Promotion Rules for the post of Divisional Accountant, as per
annexure-A attached to this notification, namely:-

1. (i) Short title and Commencement.— (i) These Regulations may be called as " H.P.
State Agricultural Marketing Board (Recruitment and Conditions of Service of Officers and Staff)
(Ist Amendment) Regulations, 2008 "

2. These rules shall come into force from the date of Publication in the Rajpatra,
Himachal Pradesh.

First (i) (Classification of posts and appointments) below regulation-8 Amendment
"qualification& mode of recruitment for the post of Divisional Accountant, Grade-B are specified
and included in Schedule-11 of aforesaid Regulations™ shall be added after the R & P rules of
Sweeper Class-1V, Grade-D

Sd/-
Managing Director-Cum-
Member Secretary.
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Annexure —A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF DIVISIONAL
ACCOUNTANT IN THE H.P. STATE AGRICULTURAL MARKETING BOARD,
KHALINI, SHIMLA-171002

1. Name of the post : Divisional Accountant.
2. Number of posts : 1 Nos
3. Classification : Grade ‘B’

4.  Scale of pay (Be given in expanded Notation) : Rs. 6400-200-7000-220-8100-275
10300-340-10640

5. Whether Selection post Non-selection post :  Non-Selection
6. Age. For direct recruitment :  N.A.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Govt. including those who have been appointed on adhoc or on contract
basis.

Provided further that if a candidate appointed on adhoc basis had become overage on the
date when he was appointed as such he shall not be eligible for any relaxation in the prescribed age
limit by virtue of his such adhoc or contract appointment.

Provided further that upper age limit is relaxable for scheduled castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that the employees of all the public sector corporations and autonomous
bodies who happened to be Government servants before absorption in Public Sector Corporation/
Autonomous Bodies at the time of initial constitutions of such corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector
Corporations/Autonomous Bodies who were/ are subsequently appointed by such Corporation/
Autonomous Bodies and who are/were finally absorbed in the service of such
Corporation/Autonomous Bodies after initial constitution of the Public sector Corporations/
Autonomous Bodies.

1. Age limit for direct recruitment will be reckoned on the
first day of the year in which the post(s) is/are advertised for
inviting application or notified to the Employment Exchange
or as the case may be.

2. Age and experience in the case of direct recruitment
relaxable at the discretion of the H.P. Govt. well qualified.
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Minimum Educational and
other qualification
required for direct recruits.

(a) Essential Qualification.

i) B.Com.

i) having knowledge of
Computer application.

(b) Desirable Qualification:

i) M.Com.

ii) Knowledge of customs,
manners and dialects of
Himachal Pradesh and
suitability for appointment in
the peculiar conditions
prevailing in the Pradesh.

Whether age and
educational qualifications
prescribed  for  direct
recruits will apply in the
case of the promotees.

Age : Not applicable
Educational Qualifications
Yes

Period of probation, if
any.

Two years subject to such
further extension for a period
not exceeding one year as may
be order by the competent
authority in special
circumstances and reasons to
be recorded in writing.

10.

Method of recruitment
whether by direct
recruitment or by
promotion/deputation,
transfer and the percentage
of vacancies to be filled in
by various methods.

100% by promotion from
amongst the Accountant with
8 years service in the grade
failing which by
deputation/secondment  basis
or the incumbent holding
analogous post in A.G. H.P.
Office, Shimla-3 or any other
State  Govt.  undertaking
Board/Corporation.

11.

In case of recruitment by
promotion, deputation,
transfer, grades  from
which promotion/
deputation/ transfer is to
be made

By promotion from amongst
the Accountant who possesses
eight year regular service or
regular combined with
continuous adhoc  service
rendered if any in the grade
failing which on
deputation/secondment  basis
from amongst SAS qualified
from T & A Department, H.P.
or the incumbent holding
analogous post in the identical
pay scale in A.G. H.P. or in
other ~ State  government
undertakings/  corporations/
Boards.
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12. If a Departmental | As may be constituted by the
Promotion Committee | competent authority from time
exists, what is its | to time.
composition:

13. Circumstances under | Not applicable.
which the H.P.P.S.C. is to
be consulted in making
recruitment:

14. Essential A candidate for appointment to any
requirement service or post must be a citizen of
for a direct | India.
recruitment.

15. Selection  for | N.A.
appointment to
post by direct
recruitment.

16. Reservation: The appointment to the service shall
be subject to orders regarding
reservation in the service for
scheduled castes/scheduled tribes
backward classes/other categories
of persons issued by the H.P.
Government from time to time.

17. Departmental | Not applicable.

Examination.

18. Power to | Where the Board is of the opinion

Relax: that it is necessary or expedient so
to do, it may with the prior approval
of the State Govt. relax any of the
provisions of these Rules with
respect to any class or category of
persons or posts.
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