NO. FIN-(PRIB{T7)-1/%8-11 :
Government of K ‘1xagn¢1 Fradesh
Finance (Pay Revision) Uepart
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To : ‘
ALl Administrative Secretarias ro the,
Government of Himachal Pradesh, o
z Ali Heads of Depariments in H.p,
3. Registrar, H.P. High Court, Shimla.
4. Secretary, H.P. Vidhan Sabha. Shimla.
Dated Shim! -17‘-02. the 23rd Juﬁ 2000
SUBJECT: GRANT OF FOUR 1R PAY SCALES,
u‘;d"l J:s
i am directed to say that the pav  scales of
Servy vices mnnt;oned nereupder were revised by the btate uoxta vide
this Department NOtification of even number . dated 1;9..998., ;

however later, vide letter ho. FIN-(PRIB(7)-1/58 dated 6.10.199§,
grant of four tier_ﬁay scales was with-held with the dbiective of-

framing guidelines for ‘such releases, These services were ;-

‘1, H.,P. Administrative ber‘lces

2, H.P, Police Services .

3. H.P. Mealth Services (lass-i {iéneralist)fg
4. H.PJU Hedlth Services Class-l {bental)

3. Animal Husbandry Veferinnary Class-J Services,
b, Assistant kngineer'

*.  Assistant Architect

8.  Assistant Teen Planner. )
After a‘caréfui P*ﬂs1dernf10nw it ‘hag been. -deeci d ed

- by tﬂeA‘Governmeﬁt to issue the. fﬂ1iow1n5 gu;dellnec in order to

impizmant the ?aur tler pay scales in respect of ‘the above
mentioned categories. ' '
‘ MALE FEATURES OF THY SCHEME

(i) rifective w.e.f. 1.1,1994, this h!i' be 2 ASSURED CARBER
o ) B E . . hN.'*—q
PROGRESSTON SCHEME  in respect of above menticned

‘

‘ate.ariew’nf employees,

*'_'Q!’}tfi. P P"Z/"r 'a'n P



(ii)

;
in case an employee, who has opted to get hi péy fixed
under Rule=6 of the H.P. Civil bervices_ {Revised Pay)
Rules, 1998; lu the.revisad pay ;:a-es f’Jm 3 data later

than 1.1.1996, the effective date ~h311 he the date of

option. However, if the sarlier date of option is no

ionger benefié"“ such emﬁiavnec may zive

afr
option for revzszon of pay, 5”3195 Wi tbi- twa months from

‘the date of issue of this letter.

(iii)

Service rendered in the same post  befuore. 1.§ﬂ“9f6; or

the. date opted for by an office rg snall caunt for the

purpose’ of these de isions. SAME ¥ ‘031 shall mean a post

which is in the same cadre with same designation and in

Painl
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the same payv cgie‘

;) Where the post i one for which different pay scales,

vere prescribed under the rules applicable immediately

arior fo 1.1.19%6 without iny oislnw promotion fo a
ce

higher cadrey the entire servi
satisfactory . from entry..sgaié onwards, shall be taken

cideration. ln such cases sérvice shatl include

ity in tne cadrée and which counts for increment

shall oniy be taken into consideration,

PAY FIXATION

pay of 2mpl o;ee chail be fived first'in the revised

s
i~
o
[
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scale in column 3 of ‘Eirst Schedule™ against the

pre-revigad - stale ;ﬁ column '2, hereof"which he was

ore 1.,.1Q9n or the date Opted by

a
him in terms of the_n:ovisions~ eontalned in the H.p!

civil 4$ervibes {Revised Pay) Hﬁ1e§,>1998‘ ‘The emﬁiowee
shail thén be”vl red in the hizher admissible scale  on
: satigfactory" service. Lf in anv case the
penefit is 1éés than one éﬁnuai increment, the pay
shaii-beistépped up'sa‘ as to - engure tThe tenefit ‘si
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(ii)

(©)

(i)
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atleast ofie increment at the time of such
the minimum of the higher scale is highef
arrived at in view of above, the ;ay O e e
shall be fixed at the minumum. "

The next increment in the higher scaie shall he allowed

after qualifving service of 12 months. -

PROCEDURE  FOR ASSESSING ~THE WORK AND  COMDUCGT  FOR
PLACEMENT AN THE HIGHER STALE.

! .
The procedure for .:ssessing the work and conduct for
piacementtin the higher scale shall be the same as
applicable in a case of ‘promotioi. The placement in
higher :Al shall be allowed onty to those empioyges
hhose overall service record is adjudged as "Good" and

. >
Lhe emplovee is sthervise suitable for vramotlun. TEan4

reﬂurd shall mean that more than 50% anmal confjaential
reports ars good. and ULt of iast Lhree vears’ reports

qtieast two should be  "Good".

In cases whera d axtmentdi examin arion/acquisition of

higher qual-f aticn/ referesher Course/ special

pre-requisite.

[t

sxperience/ir aining  is prescribed as
eligibility for promo rion to higher post, only ~such

employeeg"whg fuifli these 'revuifem@nts shali - be

All placements in the higher soales shall be given
=fie ot from the First gay of Jdnuarv of the vear next to
the yeaf iﬂ~wh1ch an emplosee completes the ;equlxed

span for nldcen;u in the higher scale.

maturing upto. ;ast dayv of the vear shall be
TR | for c0n51deraL1&h pefore the end of
- "Contd, B-4.....
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October and ACHs aobe 21st Mareh of the levant
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taken as base.

The employee piaced in a higher 3val~ vaier tt scheme

shalt continue to  discparge the  same duties and
- i . N \

responsibilitiés as in rthe original ;ost and shail

remain on the strength of the same cadre.

In case an emplovee is not found Fit F.r nlacement in
the higher pay  scale on a particuiar Jate, his case
should be reviewed on vear to yvear basis and ne'sJaii‘ﬁe
allowed the higher seale on being found suitable
the higher scale from the dare he becumoseligible as ger
procedure prescribed in para © (iii) above,

Lf the pigher scale is not granteg .n account .of
unsuitability, it shall poi be considered as Punishment
updar tha Central Civil.  Services Ailiassificatign,
Contrel and Appeal ; Ruies.v?QSS. Competent Aurbuzlt\ for
the grant of figher pav scale shall be the same as in
the case of promotion.  Representation/eppeals against
the pon-grant of higher wav  scale under this ‘scheme

shail also lie in the same manner as in  the 'qase of

L8 the wremotion” of an employee:to higher post occurs
afler huvang got pluacement in higher s¢ gie under this
soheme, henefit of only one increment shall be allowed
in fixing his pav inwthe écale of the promotignal'-pqst.
The orosisions of FR 22.1(a3{(1) shall be restricted to

this extenl in spch cases

The vuses already decided by the Departments before the
izsue  of letter dated 6.10.1998, shall be reviewed

and
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will ensure that if anvy resovery(i 2s) become due under
anv ciause of these instructions viz, aay officer may
have been alluwed hi ner pay scale withoul scrutiny of
his record as per these instru ct ons, the recoveries may
he made acvurd;n 1y,

(ix) ¥or interpretation/clarification’ of = the . decisions
contained in this fefter, the Finance bevartment shall
be the final authority. '

Arrears upte 30.6.2000 would be credited te the

General Provident  Fund Account  of the  concerned

empleyees/gffieers with a. lock in vperiod of ‘three  years.
Concurrent pavment be paid in “cash- from ist Julv, 2000 SOy,
gnaaﬁﬁaguhszgtﬂ!Aﬁﬁth lﬂe.enﬂioVPPS/GfIlCPIh who gavé ratired ¢

ceased to be in Govt., service or had closed their &PY accounts
or might close thei

r accounts bv the time the arrears are fo he

1
dited to GPP, shall be paid the amount of arrears in cash’

cred

subjsct to completion of all codal formalibies. 1o case of such
sffi:eis who naé ﬁéi«yet alldttedVGPf aécaunt_number‘ the amount
of atfearS shall be ' invested in the Natinnal Sma;l Saviﬂg
‘Sehemes., » N

“nis issupes with the prior concurrencs of the
Bepar tment. of perénnnel obtained vide their Dy, No. ¥-155 dated

3.5, 2000. L
' yours faithfulily,

_X,Jwi: b
Under Secretary (FIN-REG) to the
Government of Himdphﬁi Pr2desh
Hn—'PP‘ﬂ'?)-? /98- P dated 4 $himla-171002, the 23,qJune, 200
Cow forwardad for: n and necessaryv action to :
1. The Acoountan Himachal Pradesh, Shimla-3 with 10
spars 20opies.
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The 54 iy Depu v AchLptanf eneral [(AgE), Himachal Pradesh
with 720 spare wopies. :

ALY penuby Jomn'ﬂklnvezs in Himachal Pradesh, 4
: . Contd,...P-b6
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5. Aii~District-3nd'Séssion Judges . in Himachal Pradach

6. Principal, Indira Gandni- s-dlca College, H.p. Shimia-1,

-
It

/+ Principal, Government peptay College, H.p. spipia-1,
8. Principat, R. P, MedifairC91legé, l nda, Dis{i@ Kangra, H,
9.. ALl Dis[rict W’naﬂazx UfIl“erb/ Ireasury Offinery in H.p,

10. The Hes:Jent frmy*‘ﬁlener;~P'ngi'{Gnamba) H. F

1 C@ntruilerSf Joint \Laﬁtzoi’ers/ Deputy  Coptra oliersy
sistant fontroiiefs (F&A) in H.p, - . ol

120 ALL Public Seetcr Undertakings/ s oards/ Uﬁiversities in H.,p,

13, The Director, befence Land apg Contonment, Northern Command,
Udhampur, Jgk. : -
Y4, The Deputy pg (

15. The Division:

; al’ Organisor, Punjab and H.PL(SSBY, Directorate
General of Security, Shim!a-4,
15 The Lgmmanuant Training Centre,. Directorate Leneral of
Security %draﬂdr Bampur Bushar, Lhimla Jistrict, H.p
17. Thea 'Sgntzciiez, Davartment of Persomnne!, y P.Secretariat With
' Spare copies, : i
18, The DauLts Commissioner, Relief apd Reha)liltdtlLJ, RBia

3
‘PlﬂleC ,fd¢ ¥ara township, Punjak,
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20, The Se C’lOI‘ Qffip er, ‘Finanpe nguisgig_!i H-a"»SéCi‘etaz'iat wirp
spare v ,Qpie 3 e : -

21, The Pepartmenr  of 5.A Aecounty, H.P.Secfetariant With 5 spar
cupies, ,

22. Shu$. K. fugy uhakLr Bd&t1~ Delhi-110034,

23. SHh.H.B.vasp Kaushal Nursing . Home
Hamirvur Ro , .

24 . Sh.S‘B:Gu_:g,, {Jurg H ’use; Daks ini \2:!; L}iﬂd, Har}’ana

25, Guard File with 100 spare conies,

Under ‘nwla:az3 (E1N~R£G)
ﬁﬁvn’pment GI Himachgl
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