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- LMMEDTATE,

N, Fin, (O) B{7)~8/25~1
Goverment of Elmachal Pradssh
Finsnce (Regulation) Depariment.

Dated Shimla-171002, the |~b~—¥ly, 1985
O ERICE MEMRANDUM, _

guidecti= Introductleon of Sslecticn Grada inm *he Tadres
: - of Verious Services in the Stata, ;

-

The undersignad is dirceted to say *:"h‘ért
Issus relaifihg $0 prescribing Selccdon Grade for
varlous cakegorios of posts is under consideration of
the -GOV@I'_nme;nt'; The Admd nistreiive Depariments mey ._
plcase make -out propesals for this purposé efter taking %he
following factors into account ;- -

1) Selcetion grads wil1ll be provided in cascs
whires the nimber of Il gher rosts (ail lovels
faken togethor to wehigh employc®s in a :
particular ciése c¢om seck promotion) is less
thin half $he strength of that cadro or whoro
there 1s no promiion posts &t all aveilable %o
8 cadro or service,

.31) Thm mumber of Scleceilon Grade rosts a¥ pach
lavel ghould not cxoeed 28 4 of the
strcength of the basds seala for whlch tho

Selechion Grade post: are %0 be sanciloned
For the purpose of coleuifidng the number of
Gslection Grade posts, all posts Ineindins =
temporzry posts, which have basn in axistange
for throe yeers should be token into account,

-1i1) The minimum scrvice for appel nimant 0~ ¥he

Sclection Grade Shnll be 1C yoers of Saywias,
In ecas¢ whore the spon of the péy scele i3 Igss
servics, equdl *c 2/3rds spin of scals subject
o 2@ mimimum of 7 yecars shall ba the mi nimam-
8crVice, as preseribed vide $his Deporiment

Qffica Memorandum No, Fin,(C)B(7) -13/79, dated
the 21gt October, 1982, a copy of which is

enc losed, i
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In this contcxt cbscrvetdons méde by the
Punjcb Pay Commissicn as containcd in peragréphs .11
9,13 of 1%s roport (copy encloscd a% Anncxurc-I) may
rledse be kopt in view while fc:fwarctlng proposal for
concurrencg of *the Finane: Ix;partﬁlank, :
20' Bvery proposel on *he subjec® mist bo
~ascomperd cd by det-éiils:-d information in proformd as_ :
o% Amoxure—~II. specifying the Selectlon t:xrad@_pmposed?
which may conform %o Sglectlon Grgde Thot cen ba

provided 'fcrr diffcrent time scolgs as dgtalled in

Anpsaure~IIT, ; :
3. ; The Admipds®rotive Deperimont may pletsc
send thar proposals accordingly in one lot and no% in' .
plect meal, . {
: : i rﬁl;/?/.{;ﬁa..g/if“'
( Rajmani Tﬂfatm )
Deputy Scerctory (Fintneoh
To
.A11 Administrotive Deportmonts of ths
Government of Himoch2l Pradesh, -
= p o . k-2 i 1 f,-—- :
No,Fin.(C}B(7) X8/ 85 Deted gitmlo-171R02; tho ' r%:s 1985,
- Copy o3~ o -
1, . The Divislonal Commissi oncrs, - Shimla/Kangra
(Dheremsala), H.P. i
25 The Secrebary to The Governor, H.P. Shimla, = -
3, The Searctory, HP, Vidhtn Sobhd, H,P., Shimlg,
4e  The Sccretary, H. P, Public Scrvico Commission,
TN ; H.P,Ps. smmlao
5e - The Resident Comml sslcner, H.P. ,Himachal
: Bhawan, S&ikendra Road, Row-Dolid,
-

A1l the Hotdes of Dcpar_iznants in H.P,

( Rojmeml Tripathi )
Deputy Szcreotary (Finance)
Govi, of HimAchal Pradosh,
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ANNEXURE-I,

%;;; Wo have cercfully comsidered the entirc mefher
in all i%s aspects, We aro of toc vigws thet it is not possible xaw
entirely to do eway with the sclocHon grades We also @0 no% EEMEIEY
congider 'E“h" extension adoptsd in somc states @s on
appropriots or gven a satigfectory c.li'crn“d.w_, not dc &ElBy
scrve the purpose for which selection gréde arc intended,
Bssides, such extensions will introduce *hc clemen®s of
2 mvﬁ_ng scale ¥ which undoub*zdly as obvious
rocificatons, We mey mention some of them , 4 running
scajo asualwz hés @ spén which is o**dinc.rily Q Gmker o NS
with the spanm  of service of an employees ' lifec, 4 running
sgalc 5 1f allowed will 2l¥ogether climinate the elemen®
of imsontive for good work begouse the employce _
irrcspectlve of ths quality of perfominte , will
continue to draw incrcments up 0 ths hlghest S*etes
in ths geels, Sccondly, 1f a runni“!g scale 1s 81lloyed
in one casa, it 1.11 11 become ¢&lscrimingtory %o deny the

demand for simd 18r gradcs in other céses, Thls will set &-
chain rezc ﬂﬁr, and 1f the ins*i“’u‘"ﬂ’\n becomss common, *the
entire pay stric*urc is bound %o get dlstorated, Thlruly,
the dlscripliniry corfirol now inheront 1in the
exlsting set fp of graded scales of pay will no longer
be availables This, we vwill be placing @ p;cminum of
incefficierncy, indicipling and indeffaorence %o duties @
malady which is groduz 11y c;;-arp‘lrzo in above 0ll1, running
st ples, will involve unlimi t2d end upprecedinted
'fine.ncim liabilitize for the sto%e Governmznt® with ouk
icssentially obiaining betier and M°Tt gfficlont SkWiC"‘ for
the public good,

: Wz have andnvam'cd G do al wd?h the problems of
Botion in @ yariety of ways, The spans of the revised
p..y scalzs now assured the employces 0 go *c & mininum of
15 yeers in the basic scala and up ¥o enothor 15 years

or even more 1f the prcmotomal higher scalc,

‘Realisiic end Hberel rates of increment have heen
agopted in *he ¢ \.us 3 gosles of pay, Two promodiocns
ara c":n'imp late ém the hicrerahy of the scrvice or a
Dep er tmend, . ko Dﬂinrs, a2 highi» grade has baen
proevidad af*‘rr c*"mlﬁ‘i"n of the basic scala. 411 these
meagurcs will 2llavite to o grast ex*en® the c‘is#‘rcss
.H.KCIY *o hao C!;‘u.,ud by fqa‘qgnq'e-‘j_ \)-}‘?

L]

g,);l_._gg_ I‘Tmers-hr'luss ag indiceted alrcady, we do not
nTOposs to al#&ogother. a a.J'JZL_sh 'seleci on grt.c*o . a

ingtitution, On the contrary we foel, theot Tho insid tuid on

of gcleetion grades should he #re -ur‘_‘d not a speclal

provision and a safe gnard a special provigion as 1% is

n reality in*cnded $0 oguip theo holder o own  grestep

T ,snuns?bjl‘vy “hon if h\ wire o be only in time Sc:—l(‘, and :
gy safe guard c=cousge Iif positively provents !
1 “rugtre*ion and disillusi cnment that comes in whan ; :
n officicsl s“"-'nv%s &t *he moexinum ﬂf his ¥ime scrle for
long ¥inme,
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[ for -very cuployee in case in which: promo"i ons is not
contemplatad,






