Himachal Pradesh Subordinate Services Selection Board Hamirpur, District Hamirpur- 177001

Advertisement No. 16/2010

Dated: 15.02.2010

Applications on the prescribed proforma, in sealed covers, are invited for the following posts under the Government of
Himachal Pradesh so as to reach the Secretary Himachal Pradesh Subordinate Services Selection Board, Hamirpur

(Himachal Pradesh) PIN-177001 by 18.03.2010. The last date for the receipt of applications by post from the candidates
residing in Lahaul & Spiti District, Kinnaur District, Pangi & Bharmour Sub-Divisions of Chamba District and Dodra Kwar
Sub-Division of Shimla District of HP is 02.04.2010. The applications received by hand or through courier service from
these areas will not be eligible for extended date.

Name of posts and pay scale

|C0de No. |

Number of posts

(1) Department Food, Civil Supplies and Excise & Taxation Himachal Pradesh (HP)

HP Subordinate Allied Services/ Posts Class
I  in the Pay Band of Rs. 10300-
34800+3600 Grade Pay(In case of Contract
basis —at Minimum of pay band+ Grade Pay)

232

Inspector-Grade-I (Food, Civil Supplies & Consumer affairs)

( On Contract):-Gen(UR)-06, OBC(UR)-02, SC(UR)-03,
ST(UR)-01 Total= 12
Excise & Taxation Inspector(Regular):- Gen(UR)-12,
Gen(IRDP)-03, Gen (Sportsman)-01, OBC(UR)-02,
OBC(IRDP)-02, OBC(Sportsman)-02, SC(UR)-04, SC(WFF)-01,
ST(IRDP)-01 Total= 28 Grand Total=40

(2) Department of Agriculture & Department of Labour & Employment (HP)

Statistical Assistant (On Contract) at | 233 Gen (UR)-05, Gen(IRDP)-02, OBC (UR) 02, SC(UR) 03,

Minimum of the Pay Band of Rs. 10300- ST(UR) 01 Total=13

3480043800 Grade Pay)

(3) Food, Civil Supplies & Consumer affairs (HP)

Inspector Weights & Measurers (On | 234 | Gen (UR)-02, SC(UR)-01 Total=03

Contract) at Minimum of the Pay Band of Rs.

10300-34800+3600 Grade Pay)

(4) Technical Education, Vocational & Industrial Training Department (HP)

Laboratory Technician (On Contract) 235 Gen (UR) 02 Total=02

at Minimum of the Pay Band of Rs. 5910-

20200+ 2400 Grade Pay)

(5) Information and Public Relations (HP)

Project Operator (On Contract) at Minimum | 236 | Gen (UR)-02, Gen(IRDP)-01, OBC(UR)-01, SC(UR)-01 Total=05

of the Pay Band of Rs. 5910-20200+1950

Grade Pay)

Harmonium Master (on contract)at Minimum | 237 | SC(UR)-01 Total=01

of the Pay Band of Rs.5910-20200+1950

Grade Pay

(6) Agriculture Department (HP)

Agriculture Extension Officer(On Contract) 238 | Gen (UR)-20, Gen(IRDP)-02, Gen(WFF)-02, OBC(UR)-03,

at Minimum of the Pay Band of Rs. 5910- OBCIRDP)-02, OBC(WFF)-01, SC (IRDP)-03, SC(WFF)-01,

2020042400 Grade Pay) ST(UR)-06, ST (IRDP)-01. Total=41

Junior Engineer (On Contract) at Minimum | 239 | Gen (UR)-07, Gen(IRDP)-02, OBC(UR)-02, SC (UR)-02,

of the Pay Band of Rs. 10300-34800+3800 ST(UR)-01 Total=14

Grade Pay)

(7) Different Departments

Clerk (regular and contract) in the pay Band | 240 Regular:-Gen (UR)-03,Gen(IRDP)-01,Gen(Sportsman)-01,

of Rs. 5910-20200+Grade Pay 1900 (In case OBC(UR)-03, SC (UR)-01,SC (IRDP)-01,SC(WFF)-01, ST(UR)-01

of Contract Minimum of Pay Band of Rs. Total=12 On Contract:- Gen(UR)-73, Gen(IRDP)-17,

5910-20200+1900 Grade Pay) Gen(WFF)-01, Gen(sportsman)-01, OBC(UR)-39, OBC(IRDP)-08,
SC(UR)-34, SC (IRDP)-07, SC(WFF)-02, ST(UR)-13,
ST (IRDP)-01 Total=196 Grand Total =208
Requisitions for the post of Clerk, if any, received up to
30.6.2010 shall also be included in the present number of posts.

(8) Different Departments

Steno Typist(Regular and contract) in the 241 Regular:-Gen(UR)-04, Gen(IRDP)-01, OBC(UR)-02, SC (UR)-01,

pay Band of Rs. 5910-20200+Grade Pay ST(UR)-02 Total=10 On Contract:-Gen (UR)-18, OBC(UR)-03,

2000 (In case of Contract Minimum of Pay SC(UR)-05, ST(UR)-03 Total=29 Grand Total=39

Band of Rs. 5910-20200+2000 Grade Pay) Requisitions for the post of Steno Typist, if any, received up to
30.6.2010 shall also be included in the present number of posts.

(9) Fisheries Department (HP)

Fisheries Officer (On contract) at minimum | 242 OBC (UR)-01 Total=01

of the Pay band of Rs. 10300-34800+3600

Grade Pay

(10) Department of Labour & Employment(HP)

Labour Inspector (On contract) at minimum 243 Gen(UR)-03, OBC(UR)-01, SC(UR)-02 Total=06

of the Pay Band of Rs. 10300-34800+3600
Grade Pay

(12) Department of Police (HP)

Sub Inspector of Police 216%*
(For Male Candidates)
(Regular) in the Pay Band of Rs.

10300-34800+3600 Grade Pay

Gen (UR )-15, Gen (IRDP)-03, OBC(UR)-06, OBC(IRDP)-01, OBC(WFF)-01,
SC(UR) 07, SCIRDP)-01, ST(UR)-02,
* These posts are in addition to the posts advertised vide advertisement No.
14/2009 and will be filled up through combined recruitment process. The age
limit shall be reckoned as on 1.1.2009 for those who had applied during 2009
and 1.1.10 for those who will apply in response to present advertisement. The
candidates who had applied earlier against Code No. 216 of
advertisement No. 14/2009 dated 17.02.2009 Need not apply again

Total=36




Essential Qualifications:-

Post Code

Educational and other Qualifications

232

Graduate from a recognised University or equivalent.

233

Essential:- B.Com or B.Sc./B.A. with Economics/ Mathematics/ Statistics as one the subjects or its equivalent
from a recognised University.

Desirable:- i) At least 3 years experience in the field of collection, compilation of statistical data.

ii) Higher qualification in any of the above subjects.

234

A Graduate from a recognised University in Science [with Physics as one of the subject(s)] Technology or
Engineering or hold a recognised Diploma in Engineering.

235

Two years diploma in pharmacy (D. Pharmacy) recognised by the state Govt. of H.P. or Central Govt.

236

1) Matric or its equivalent from a recognised University/ Board.

ii) At least two years Diploma/ Certificate Course in the Trade of Radio Mechanic/ T.V. Technology from
ITT or from an Institution recognised by Himachal Pradesh Government.

iii) Should possess a certificate of Competency under the cinematography Rules.

237

i) Matric or its equivalent from recognised university or Board.
ii)Diploma/ Certificate course in Music Instrument (Harmonium) from an institution duly recognized by the
H.P./ Central Govt.

238

10+2 with science or its equivalent from a recognised Board of school education/ University followed by one
year vocational training in agriculture from GSTC/VAS.

OR

Should have passed B.Sc. (Agri.) degree from recognised university or its equivalent.

239

Degree in Agriculture Engineering/ Civil Engineering or Diploma in Civil Engineering.

240

(1) Should have passed 10+2 examination or its equivalent from a recognised Board/ University.
(2) Should passed a minimum speed of 30 words per minute in English Typewriting or 25 words per minute
in Hindi Typewriting.

241

(1) Should have passed 10+2 examination or its equivalent from a recognised Board/ University.
(2) Should possess following speed in shorthand and typewriting in both languages i.e. English and Hindi at
the time of initial appointment:-

Speed in shorthand:- English-60WPM Hindi-60WPM
Speed in typewriting:-English-25WPM Hindi-25WPM

(3) Should have the knowledge of word processing in computer as prescribed by the recruiting authority.

242

Essential:- B.Sc. with Zoology or B.Sc. “Fisheries” from a recognised University or its equivalent.
Desirable:- One year Certificate Course from Central Institute of Fisheries Education, Barrackpore.

243

Should have passed Bachelor’s Degree in any discipline from a University/ Institution duly recognised by the
Central/ State Government.

216*

Essential Qualifications: (1) Graduate from any recognized University of India.

(ii) Minimum Physical Standards:

For candidates of general and OBC categories: Height = 5'-6" Chest = 31" with expansion of 1"

For candidates of SC and ST categories: Height = 5'-4" Chest = 29"with expansion of 1"

The candidates are also to be subjected to a Physical efficiency test consisting of the following events.

For Male Candidates (Minimum):

A) 100 Meter race (14 Seconds). B) 800 Meter race (2 Minutes 45 Seconds)

C) High Jump (1.25 Metres). D) Broad Jump (4.00 Metres). E) Shot-put (7.275 Kgs) (5.00 Metres).

GENERAL CONDITIONS

1. Desirable Qualifications: Knowledge of customs, manners and dialects of Himachal Pradesh and suitability for
appointment in the peculiar conditions prevailing in the Pradesh

2. Age Limit: The applicant should be between 18 and 45 years as on 01.01.2010. Relaxation in age to the reserved
categories shall be available as per Rules/Orders of HP Govt. issued from time to time in this regard. The age limit for the
post of Sub Inspector of Police is 21 to 26 years and no relaxation of age is admissible to any category.

Mode of Selection:-
Post Name of Scope and sequence of tests.
Code | Post
232 Subordinate | 1. Preliminary Objective Type Test consisting of General Knowledge, Everyday Science, General
Allied English & Current Affairs (This test will be of qualifying nature and score of this test will
Services not be taken into account for computing the merit.
2. Written Competitive Examination of descriptive nature of = those who  qualify Preliminary
Objective Type Test. The examination will consist of the following:-
i) Paper-I English (Conventional) = 150 marks
ii) Paper-1I Hindi (Conventional) = 150 marks
iii) Paper-III General Knowledge =200 marks
3.VIVA VOCE of those who qualify the Written Examination = 75 marks
233,23 S.A, 1.0bjective type screening test of General English of 1042 standard, General Hindi of Matric
4 Inspector standard and General Knowledge= 200 Marks. This test will be of qualifying nature and score of
& 243 (Weights & this test will not be taken into account for computing the merit.
Measures and [2.Subjective test in General English and General Hindi languages including précis writing, essay
Labour writing etc. = 200 Marks.
Inspector 3. Interview of those who qualify the subjective test. = 30 Marks.
235 Laboratory [l. Objective type test consisting of Syllabus of all subjects of Diploma in Pharmacy=150marks,
Technician General Knowledge=50marks Total = 200 Marks
2. Interview of those who qualify Objective Type test. = 30 Marks
236 Project 1. Objective type test consisting of Syllabus of all subjects of Diploma/ Certificate Course in
Operator Radio Mechanic/ TV Technology=150marks, General Knowledge=50marks = 200 Marks

2. Interview of those who qualify Objective Type test. = 30 Marks




237 Harmonium | 1.Objective type test consisting, General English,Hindi of Matric standard, Everyday
Master Science, General Knowledge and subjects of certificate of Music  Instrument (Harmonium).
=200 Marks.
2. Interview of those who qualify Objective Type test. = 30 Marks
238 Agriculture 1.0bjective type test based on the subjects in Diploma in vocational training in agriculture=150
Extn. marks and questions based on General Knowledge=50 marks Total =200 marks
Officer 2.Interview of those who qualify the test = 30 marks
239 Junior 1.Objective type test consisting Syllabus of Agriculture /Civil Engineering =150 Marks and
Engineer General Knowledge=50 Marks Total 200 Marks
3. Interview of those who qualify the objective type test. = 30 Marks.
240 Clerk 1. Objective Type test consisting of General English of 10+2 standard and ~ General Hindi of
Matric Standard, Every day Science and General Knowledge. = 200 marks
2. Typewriting test of qualifying nature in prescribed speed for those who qualify objective
Type test
3. Interview of those who qualify both the tests = 30 Marks
241 Steno Typist | 1. Objective Type test consisting of General English and General Hindi of Matric Standard and
also of  General Knowledge. = 100 marks
2. Skill test in Shorthand and Typewriting in prescribed speed for ~ those who qualify objective
Type test = 100 Marks
242 Fisheries 1.Objective  Type test consisting of Syllabus of B.Sc. Medical(Zoology and Fisheries)
Officer =150 Marks, General Knowledge, General English of 10+2 Standard, Hindi of Matric standard
=50 Marks Total =200 Marks
2.Interview of those who qualify the above both tests = 30 Marks
216* | Sub 1.0bjective type screening test of General English of 10+2 standard, General Hindi of Martic
Inspector of standard and General Knowledge= 200 Marks. This test will be of qualifying nature and score
Police of this test will not be taken into account for computing the merit.
2. Physical Standards Test of qualifying nature for those who qualify the screening test.
3.Physical Efficiency Test of those who qualify the physical standards test =50 Marks
4 Subjective test in General English and General Hindi languages including précis
writing, essay writing etc =150 Marks.
5. Interview of those who qualify all the tests = 30 Marks.

5.Documents to be sent with the application Form

1.

2.

3.

One window envelope (made available in the packet of application form) after affixing postal stamps of Rs5/- or of
prevalent rate.

One passport size recent photograph (Not to be attested) of the candidate pasted on prescribed box in the
Application form.

Acknowledgement Card (made available in the packet of application form) after affixing postal stamps of Rs5/- or
of prevalent rate after writing self-address thereon.

6. General Instructions:

1.

W

o

10
11.

12
13.

The candidate must apply on the prescribed Application form costing Rs. 170/- (For General Category) and Rs. 65/-
for reserved categories, obtainable from the Post Offices/ Sub-Post Offices and other authorized Sale Agents
situated at various district head quarters and towns of H.P.

Separate Application form should be used for each post code & only one Application may be sent in one envelope.
The Application form should be filled in by the candidate in his/her own handwriting.

The candidate should be eligible and fully qualified for the post for which he/she has applied for on the last date
fixed for the receipt of application.

Incomplete applications e. g. declaration not signed, without photo and enclosures i. e. Acknowledgement Card,
window envelope, etc, not attached and columns not filled in, or applications received after the due date shall be
rejected summarily without assigning any reason.

The number of post(s) is tentative and may increase or decrease for different categories of candidates.

The candidate’s name should be borne on the live register of any of the Employment Exchanges in H.P.

In-service candidates shall be required to produce the N.O.C. from the concerned department at the time of personal
interview. They should send their original applications direct to the Board under intimation to their controlling
officer.

The Candidates selected for appointment to various posts on Contract basis will have to execute a contract with the
concerned appointing authority as per the provisions of the Recruitment & Promotion Rules of the post.

The amount of fee has been included in the cost of Application Form. Hence the candidates
need not attach any fee with the Application.

For further details candidates may contact the facilitation desk of Board on telephone No.01972-221841.
This Advertisement is also available on the webpage.http//:himachal.nic.in/hpsssb

Secretary,
HP Subordinate Services
Selection Board Hamirpur.




