No PER (AP III)—F (4) 2/2010
- Government of Himachal Pradesh
~_ Department of Personnel (AP-III),‘ o o
. *** "o v
: S ‘.Dated Shrmla-l71002 the R 3&\ March 2011
From -~ = .
- . " The Prmcrpal SeCretary (Personnel) to the o
Govemment of Himachal Pradesh :

All the ACS/Prmcrpa] Secretarles / Secretaries to the
- Government of Himachal Pradesh
- All the Divisional Commissioners in Himachal Pradesh
All Heads of Departments in Himachal Pradesh. -
All Deputy Commrssroners n Hlmachal Pradesh

. o,
o - .
. - N

- To

-

T.As»'w

Subject: - 'Mmutes of the meetmg of J.C C held on 05-03-2011 at 11.00
D - AM. with the representative of HP NGO’s .Federation. under the
chalrmanshxp of Chlef Secretary to the Government of Hrmachal
Pradesh; BT e A
Sir, - ‘ R v .
; ' ' lam dlrccted to say that the meetmg of JCC was held on 05/03/201 I at
S 11 ﬂO AM with the representatives .of the HP NGO’s F ederatlon under the Chairmanship of
- the Chief Secretary to the Government of Himachal Pradesh. The minutes of. the aforesaid
meeting are forwarded for information and necessary action.

: You are therefore, requested to take reqmsrte action in respect of
item(s) dlscussed in the above mentioned meetmg Further comphance/actlon taken repoit on
all the items pertammg to your Departments dlscussed in thls meetmg may be furnished to
this Department. . . _ , :

‘ SR o Yours farthfully, S
Deputy Secre%ary (Personnel) to the

‘ Government of Himachal Pradesh
Endst No As above Dated Shlmla _" the o 8 March 2011

: Copy alongWIth a copy of the mmutes of J.C.C. meetmg held on - 05-
: _03-201 lis forwarded for necessa:ry action’ to - 8

r

1. -Sh. Shri Prem Singh Bharmorla, Presrdent H P NGO’s Federation, .HPP’WD g
Division, Hamrrpur Himachal Pradesh ‘

. 2. Sh. Purshotam Guleria, Secretary General H P. NGO’s Federatron O/o CDPO
. Ofﬁce Solan Hlmachal Pradesh with 100 spare coples -

3. The Section Ofﬁcer (Fm Regulatlon) with 10 spare copres

L@QC&@

Deputy Secretary ( Personnel) to: the
Government of Hlmacha] Pradesh

-

4. 75 spare copres ,
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. regardmg stagnation in’ vanous cadr' ‘jand .
. posts due to-creation of new offices and re»m:gamzatlon of.units. The demand
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Umform allowance to female health worker and female health supervnsor be -
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